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INTRODUCTION 



The Southeast Asian Ministers of Education Council, composed 
of the Ministers of Education of the seven member countries - Indonesia, 
Laos, Malaysia, the Philippines, Singapore, Thailand and Vietnam set up a 
Coordinating Committee comprising representatives from the SEAMEC 
member countries to formulate the plans for the establishment of the 
Regional English Language Centre (RELC). 

The First Meeting of the Coordinating Committee in Singapore 
in June 1967 recommended the establishment of an Interim Project Office 
to prepare for the operational year of the RELC beginning on 1 July 1968, 

The Second Meeting of the Coordinating Committee held in 
Kuala Lumpur in October 1967 reaffirmed the purpose of the Centre to 
support and promote regional cooperation in improving English teaching in 
the SEAMEC countries. 

At its Third Conference in Singapore 1*3 April 1968 the 
Coordinating Committee discussed the pressed four-month training 
courses to be held at the Centre and approved job descriptions of the 
administrative and professional staff of the interim Centre, 

The Fourth Meeting held in Malang, 30 September - 2 October 
1968, discussed, among others, matters arising out of Centre activities, 
sketch plans of the permanent RELC, priorities of RELC activities under 



special fund arrangement, and inter-project relations. 



The Fifth Meeting of the Regional English Language Centre 
Coordinating Committee held in Quezon City, Philippines, 4-6 March, 1969, 
was attended by the Committee Members from Indonesia, Laos, Malaysia, 
the Philippines, Singapore and Thailand. Mr. Srimuang Thavisakdi, 
representing the Director of SEAMES, was present at the meeting. Also 
present were consultants from Thailand, the RELC Staff, and observers 
from the University of the Philippines, the Bureau of Public Schools, the 
Bureau of Vocational Education, University of Ateneo de M a ni la, University 
of Sto. Tomas, the Philippine Normal College, University of the East, 
Catholic Educational Association of the Philippines, and the Philippine 
Union College. At the opening ceremony, the Under-Secretary of Education 
of the Philippines, Mr. Juan Manuel, welcomed the participants, observers 
and guests. 



During the three-day meeting, the Coordinating Committee 
deliberated on the resolutions passed at the SEAMEC Conference in 
Djakarta, January 1969, training programmes, recommendations of the 
Regional Seminar on TEP tryout at the RELC, the draft RELC Constitution, 
the RELC Journal, the seminar planned for June 1969, SEAMES plan for 
fecial Funds and evaluation procedures for the RELC programmes. 



This document is a report of the Fifth Coordinating^ Committee 



Meeting, 



Part I Consists of the Chairman’s report, discussion summaries 
and recommendations made. 

Part n presents the Appendices and Annexes, The Aj^endices 
consist of the agenda and documents used at the meeting. The Annexes 
contain the texts of speeches delivered at the opening ceremony by the. 
Honourable Mr. Juan L. Manuel and Mr, Srimuang Thavisakdi, the closing 
address by the Chairman, lists of the participants, observers and members 
of the organising committee, and the communique. 
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REPORT BY THE CHAIRMAN^ CQOKDINATING COMMITTEE 



Distinguished Members of the Coordinating Committee , Ladies and Gentlemen: 

In my capacity as Chairman of the Coordinating Committee, I 
would like to present to you a brief account of the activities of the RELC 
since our Fourth Meeting held in Malang between 30th September and 2nd 
October 1968, exactly five months ago. 

The first 4->month training course which commenced on 2nd 
September 1968 was concluded on 28th December 1968, This course 
represented an important milestone in the history of the development of the 
RELC, The first 4'-month intensive course constituted the opening stage of 
the Centre’s training programme. Within the general guidelines laid down 
by the Coordinating Committee, the Centre had attempted to make the 
content of the course considerably varied in order to meet individual needs. 

The 400-hour intensive course offered basic studies in such fields as 
Phonetics, Linguistics, Language Teaching Methodology, English Structure, 
Syllabuses and Textbooks, the Preparation of Instructional Materials, and 
the Use of Audio-Visual Aids in Language Teaching, In addition, elective 
subjects were offered in more speci^sed fields such as Programmed 
Instruction, Literature and the Language Programme, Language Laboratory 
Utilisation, the Psychology of Second Language Learning and the Theory and 



Practice of Testing. Optional subjects in Remedial English and a condensed 
version of the Teacher Education Program were also offered. There v;as 
also considerable practical work done in the actual preparation of instructional 
materials and in the construction of visual aids with inexpensive and locally- 
available materials. Observatory^ visits to language classes in a number of 
Singapore schools were arranged. 34 fiXws on langu^e teaching and allied 
subjects were shown. In addition, there were weekly seminars, discussions 
q pH tutorials on different topics, A quarter of the total course time, that is to 
say - 100 hours ~ was devoted to supervised work on an individually-chosen 
project or study. The topics of these projects were chosen by each course 
member with a view to his attempting to tackle, perhaps even beginning to 
solve, some of the problems in English language teaching specific to his 
country, institution or field of responsibility. Copies were made of these 
special assignments for the course members, their respective institutions 
and Ministry archives, as well as the RELC library. We hope that over the 
years these ass^nments will come to form a unique and ever-increasing 
body of materials of special value to persons concerned with English 
teaching in Southeast Asia, 

On 28th December 1968 at 3 p. m, a Certificate Awarding 
Ceremony was held at the Singapore Conference Hall, The occasion was 
honoured and made auspicious by the presence of H, E. Mr, Ong Pang Boon, 
Singapore’s Minister for Education and SEAMEC President (1968/9), 



Seventeen course members from six SEAMEC countries received from 
H, E* Mr. Ong Pang Boon Certificates in the Teaching of English as a 
Second/Foreign Iianguage after successfully completing the training course. 

The second 4-month training course commenced on 3rd 
February t hi s year as scheduled, 21 course members were nominated by 
six SEAMEC countries, namely Indonesia (4), Malaysia (4), the Philippines (4), 
Singapore (3), Thailand (3) and Vietnam (3). 

Acting in response to the established rationale of the Centre, the 
Centre has, even at this early stagei designed special evaluation procedures 
for our training programmes, with a view to finding out how far the type of 
training offered meets the needs of member countries. The RELC Director 
and her professional sta£t have given much attention to this during the past 
six months. At this meeting you will hear a report from Dr, Donald Horst, 
RELC Research Design Specialist, on the evaluation of the first 4-month 
course. Also, the Centre is fortunate to have obtained the service of Dr, 
Robert Krug, Consultant from the American Institutes for Research and an 
expert in evaluation, who will personally be here to present a paper on 
Evaluation at the RELC for your deliberation during this meeting. 

During the break between the first and second training courses in 
January 1969, three professional members of the Centre staff made brief 
survey visits to three SEAMEC countries to meet and talk to institution heads^ 




to offer whatever consultant service they could and to obtain first-hand 
information about English teaching in these countries. Mr. Raymond Tongue, 
l^ecialist in Methodology, visited the Philippines; Mr. Alan MoUer, 

^ecialist in Instructional Materials, visited West Malaysia and Thailand; 

Dr. Donald Topping, ^ecialist in Linguistics, visited Sarawak. I wish to 
take this opportunity to e^^ress my deep gratitude to the Coordinating 
Committee members concerned for arranging very comprehensive and useful 
programmes for the three BELC staff members and the very warm 
hospitality extended to them during their survey tours. My grateful thanks 
are also due to the education authorities of all these three countries who 
took a personal interest in the visits and found time to meet the RELC staff 
in person. The RELC staDt have found such visits most stimulating and 
extremely profitable. 

The third and final phase of the TEP tryout at the RELC was 
completed in November 1968. It was indeed gratifying that all seven SEAMEC 
countries gave active support and were represented in the 10-month tryout 
between February and November 1968. A regional seminar on the tryout was 
held at the RELC from 31st October to 2nd November to discuss the results 
of the tryout and to make recommendations on the utilization of TEP, The 
Report of this seminar has been distributed to you. Dr, Donald Horst, who 
was supervisor of the entire tryout, will present to you his p^er on the TEP 



Seminar recommendations 






8 - 



I am pleased to inform my distinguished colleagues that at this 
stage of the RELC development, the Centre is quickly developing an effective 
Library and Information Centre service. The collection of major publications 
on linguistics and English teaching is growing steadily and rapidly with the 
assistance of governments and publishers. The Centre has established 
professional contacts with English teaching associations, organisations and 
institutions in many parts of the world. These contacts have proved to be 
mutually beneficiaL They have allowed the sharing of information and 
e3q)eriences. They have also made possible the very useful exchange of 
publications that has contributed towards the building up of the library 
collection. Relevant publications are also received every day from linguistic 
societies and circles. 

The Library is also building up its section of instructional 
materials produced specifically for the teaching of English as a second or 
foreign language both in the SEAMEC countries and in other parts of the 
world, A detailed survey of instructional materials in use in SEAMEC 
countries is being planned. 

The Centre has enjoyed much success in the area of public 
relations. In the second issue of the RELC Newsletter we motioned the 
detailed coverage of the Centre* s activities given generously by the radio, 
press and television in Singapore, TESL centres overseas have also been 




generous in their response to the Centre* s request for incorporating news 
about the BELC in their publications. Visitors continue to be numerous and 
often they include high-ranking goverrment officials and distinguished 
scholars in the field of language education from various parts of the world, 

A new brochure was published in January this year. This 
brochure describes the Southeast Asian Ministers of Education Organisation, 
the interim and permanent RELC facilities, the RELC objectives, the BELC 
milestones, and the funding scheme of the permanent RELC, This brochure 
was £ucst distributed at the Fourth SEAMEC Conference in I^akarta, January 
th\s year. 



My distinguished colleagues will be pleased to know that at the 
Fourth SEAMEC Conference, the policy recommendations made by this 
Committee during the third and fourth meetings in 1968 were approved by our 
Ministers of Education, The major resolutions passed at the Conference that 
concern the RELC have been extracted from the Conference Report for the 
information of members at this meeting. Our members may have been 
informed that on Indonesia*s acceptance of the SEIAMEO Charter, the fifth 
instrument of acceptance was received by SEAMES and the Charter of the 
Organisation had come into force, SEAMEO now possesses full Juridical 
personality. While touching on legal matters, I would also like to inform 
members that in accordance with a SEAMEC resolution passed at the Third 



Conferencei the draft Constitution of the RELC underwent the scrutiny of 
the Solicitor~General of the Singapore Government* The earlier draft has 
been refined and the amended version will be studied during this meeting* 

On the staff side, it is to be reported that in November 1968 the 
BELC approached the Government of U* K, for the provision of an AVA 
Specialist throu^ the Singapore Ministry of Education as from July 1969. 
Since then the Centre’s request with the support of the Singapore Ministry 
of Education has been given favourable consideration by U.K, It is ejq)ected 
that the AVA specialist will give attention to equipping the specialised AVA 
Department in the permanent RELO in addition to other assignments as soon 
as he arrives. 

The RELC interim operational activities have been carried out 
with the unreserved cooperation and whole-hearted support from several 
sources. Up to the present, the support profile of the current financial year 
July 1968- June 1969 is as follows: 

US$ or US$ equivalent input 

US Government 147,000.00 \f 

10, OOO. 00 1/ 

11,760.00 3/ 

Government of Singapore 45, 000. 00 4/ 

Government of UK through the 

Government of Singapore 40, 400. 00 y 

1,430.00 y 



Other Governments 



1/ Figure does not include cost of two professional staff members 
assigned to the Centre. 

Sum put aside for instructional materials ordered direct by USAID 
from US sources, 

^ Supplement of US$11, 760 beyond the original US$32, 000 estimate for 
training scholarships due to increased costs resulting from necessary 
change in housing and food arrangements for trainees, 

4/ Dollar equivalent input by the Singapore Government in forms of . 
physical plant, furnishings, maintenance of building and grounds, 
salaries, housing and utilities. 

5/ Dollar equivalent input in forms of personnel, language laboratory, 

AV equipment and library items. 

^ Dollar equivalent input in forms of library items and works of art 
for decorating the interim Centre. 

The 10-month TEP tryout at the RELC was given substantial support 
from the beginning by the United States Government through the American 
Institutes for Research contract services and all the SEAMEC countries. The 
dollar equivalent uq>ut for the TEP tryout is separately treated and is not 
included in the above table. 

At the Second Meeting of the SEAMEC Project Directors/Hi^ 

Officials in Ban^ok, June 1968, a USG representative announced that his 



Governnieiit expected to reduce the funding of interim operational cost beyond 
June 1969 to no more than 50% of the total cost. During this meeting, an 
estimated EELC budget and support profile for the year July 1969 - June 1970 

will be presented. 

In accordance with a recommendation made at our Fourth Coordinating 
Committee Meeting, the EELC wrote to the member countries to request the 
setting up of National Committees along the lines agreed on in order to 
implement the developmental activities in areas of instructional materials, 
research and publications. It is hoped that at this meeting the names of the 
National Committee members and their respective areas of responsibility 
will be finalised. 

The regional seminar to be held in June this year is at an advanced 
stage of planning. Invitations have been sent out to the SEAMEC Mimstries of 
Education, and to possible guest speakers from within and outside the SEAMEC 
region. I would like to take this opportunity to once more express my warmest 
fhanlcR to H.E. hiche Mohammed Khir Johari, Malaysia’s Minister of 
Education, for graciously agreeing to host the seminar in Kuala Lumpur. A 
Seminar Planning Committee has been set up at the RELC. The provisional 
programme has been drawn up and will be presented at this meeting for your 
information. V/e are expecting a number of distinguished scholars in x<«nglish 

at the Seminar. There will be a good amount of 



teaching to present papers 



new thinking stimulated. I venture to believe that we can aU look forward to 
a successful seminar. 

Finally, I would like to inform our distinguished colleagues that the 
RELC has received a number of requests from non-SEAMEC governments 
and universities to extend to them HEIX: training and research faculties. 

It is expected that at this meeting certain guidelines within the framework of 
resolutions passed by SEAMEC wiU be recommended by the Coordinating 
Committee in order that the RELC may act accordingly. 



Thank you. 



2 . 



REPORT OF THE CHAIRMAN, COORDINATING COMMITTEE 



Highlights 

The Fifth Coordinating Committee Meeting started with the report of 
the Chairman who presided on the first day. The following important points 
in the report were noted: 

a) The first 4-month training course at the RELC which commenced on 
2nd September 1968 concluded on 28th December 1968, Certificates 
in the Teaching of English as a Second/Foreign Lai^age were 
awarded to 17 course members from 6 SEAMEC countries who had 
successfully completed the training. 

b) The second 4-month training course in TESL/TEFL commenced on 
3rd February 1969 as scheduled. Eighteen course members from 
5 SEAMEC countries are now attending the course. 

c) The 10-month tryout of the Teacher Education Program with 
optimum regional participation was completed in November 1968, 

A regional seminar on the tryout was held from 31st October to 
2nd November to discuss the results of the tryout and to make 
recommendations on the utilisation of the TEP materials, 

d) The policy recommendations made by the Committee during the 
third and fourth Meetings in 1968 were approved by SEAMEC at 
the Fourth Ministerial Conference in January 1969. 



e) With the receipt of the fifth instrument of acceptance by SEAMES, 
the Charter of the Southeast Asian Ministers of Education 
Organisation has come into force. The Organisation now possesses 
full juridical personality. 

After the report, the member from the Philippines, suppoirting the 
sentiment expressed by the Chairman, suggested a resolution expressing 
appreciation of the service of Dr, Dao Thi Hoi, former H^porteur of the 
Committee, now residing in the United States. The following resolution was 
adopted: 

That the Coordinating Committee records its great appreciation 
of the valuable services as member and H^porteur which Dr, Dao Thi 
Hoi of Vietnam has rendered to the Committee from its inception, and of 
the dedication and devoted attention she has given in helping promote the 
progress of the SEAMEC Regional English Language Centre, 

Dr, Hoi*s replacement, Mr, Tran Kim No, who had been nominated by 
the Minister of Education, Republic of Vietnam, was unable to attend the 
meeting. However, Mr, Tran Dinh Hy attended the meeting on the last day in 
representation of the Vietnam Embassy, 

The Committee then proceeded to elect the new rapporteur in the person 
of the member from Malaysia who was nominated by the member from Thailand 
and seconded by the member from the Philippines, 
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Discussion 

In the discussion that followed, the Committee members made a 
request for copies of the reports of RELC staff who visited member coimtries. 

There was also the request that, as far as possible, such working 
p^ers as are available in time be sent to members for study in their 
respective countries before proceeding to the meeting* 

The meeting was informed that the members from Malaysia and 
Vietnam had not received their letters of appointment by SEAMEC, BELC 
had previously received their nominations which were subsequently 
acknowledged and copies furnished SEAMES, The SEAMES representative 
promised to follow up on this* 



3. RESOLUTIONS PASSED AT THE SEAMEC CONFERENCE IN JANUARY, 1969 

(See Appendix 2) 

The Committee took note of the following SEAMEC decisions pertaining 
to non-SEAMEC countries » viz, 

(a) "that the facilities in the various SEAMEC regional centres 
be made available to persons from such countries provided 
that candidates from SEAMEO countries shall be given 
priority"; 

(b) "that any form of assistance from non-SEAMEO countries 
or international organisations will be welcome". 

It was pointed out by the SEAMES representative that non-member countries 
are invited to participate in RELC activities but not in membership. 

Participation in such activities is to be paid for by the respective non-member 



countries. 
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4. TRAINING PROGRAMMES 

4. 1 Evaluation of the First 4-Month Training Course, 

September-December. 1968. 

Dr. Horst, in his report (see Appendix 3), informed the delegates that 
RELC was giving considerable attention to the evaluation of the training 
programmes and that such programmes must be subjected to continuing 
evaluation if they were to meet the changing needs of the region. 

It was noted that the Evaluation Report summarised the procedures 
used for the first 4-month course which had already been previously e^^lained 
to the members at the last meeting in Malang, Indonesia. It was also pointed 
out that the report not only described the findings of the questionnaires, and 
other evaluation instruments used in the evaluation process, but also 
ejq)res8ed the frank views of the training programme staff on the difficulties 
encountered* 

Discussion 

The Committee took note of the following in the ensuing discussion on 
evaluation: 

(a) There was such a wide range of backgrounds in TESL and 
English proficiency among the course members that it 
was very difficult for the staff to chart the courses to meet 
individual needs adequately, especially since in the present 
interim period RELC has limited staff, resources and 




facilities. Examples mentioned were the late start in the 
operation of the language laboratory and the fact that there 
were only four full-time professional staff members. 

(b) It was suggested by the member from Thailand that not 
only the course but also the course member be evaluated, 
that a general report on each individual course member be 
sent to the Coordinating Committee member on request. 

Such feed-back would be useful in selecting future course 
members. 

(c) There was a need for guidelines to make courses at RELC 
more profitable, especially at the present time when there 
is limited staff. One such guideline already communicated 
to member countries is that persons nominated, should 
have sufficient command of English to profit from instruction 
in English. 

(d) On the question of whether nominees from the private sector 
of a SEAMEC country may be admitted as course members, 
the SEAMES representative pointed out that such private 
sectors should have priority over non-member countries. 
SEAMES, he said, gives strong support to the private sector 
participation provided there is room. The decision however, 
he concluded, should be left to the Education Minister of the 



country concerned 



Recommendatioii 



That a confidential report on the course member be sent to his 
country upon the request of his Minister of Education. 

4.2 Second 4-Month Training Course. February-May. 1969 

The Committee was informed that owing to local circumstances, 
course memibers from Vietnam could not attend the second course, Laos, on 
the other hand, could not send any course member, so that her places were 
realloeated to Indonesia, Malaysia, and the Philippines. 

The SSAMES representative expressed concern over Laos and 
suggested that RSLC adopt special measures for the benefit of Laos. 

To the Chairman*s question if Laos would consider any arrangements 
for TESL personnel to go to Laos to release Lao nominees from their 
respective duties and therefore enable them to attend the 4-month course at 
RELC, the Lao member answered that her country would at this moment 
prefer assistance in the development of teacher training programmes. Sie 
requested consultant services from the RELC be made available in the 
near future for the development of a programme for training English teachers. 

The possibility of drawing on the resources of SEAP/IEC countries 
willing to help their fellow members was brou^t out. Mr. J. H. Faulhaber 
cited examples of other third-country assistance in the region. 

Attention was called to the need for selection of tentative special 
assignment topics by individual course members after consultation with Education 



authorities in home countries before they come to RELC. This would enable 
course members to be specific in the description of their suggested 
assignments at the same time ensure that the provisional topics or areas 
would be acceptable to the Ministry authorities in the respective member 
countries* Assignment topics should be finalised in the early part of the 
course between the course member and his Centre supervisor after due 
consideration is given to the type of facilities and resources available at the 
Centre. 

The assignment topics of the members of the second 4-month course 
were studied by the Committee. It was agreed that the topics were suitable. 
It was also understood that some of the topics were still provisional. 

The Chairman informed the Committee that the third 4-month course 
would begin on 4 A.ugust 1969. The Committee agreed that the course should 
be a TESL/TEFL course and like the first and second courses should include 
the special assignment requirement. 

Recommendations 

1* That the RELC provide Laos with consultant services for the 
development of a programme for training teachers of English* 

2. That nominees consult their Education authorities in the 
selection of assignment topics or areas. 

3. That the third 4-month course be a TESL/TEFL course with 
specific assignment requirements. 

4. That the third 4-month course begin on 4 August 1969, 



- 22 - 



4, 3 Post-Training Utilisation And Follow-Up Activities 
- Of RELC Course Members 

Discussion 

An item of concern raised by Mr„ Faulhaber (see Appendix 4) on the 
utilisation of training received by course members was how to establish lines 
of communication between PELC and the trainees after their return to their 
own countries., It v/as felt that maximum utilisation of the trainees depended, 
among other things, on the selection of course members and the effectiveness 
of the training course. Suggestions made by Mr, Faulhaber in his paper on 
follow-up activities were noted by the Committee, 

Becommendations 

1, That the National Committee include the Coordinating 
Committee member as coordinator or chairman; 

2, That the National Committee take the initiative to 
encourage follow-up activities including maintaining 
2-way comniunics^tion between returned course members 
and the RELC staff; 

3, That the members of the Coordinating Committee 
remain in touch with developments in the areas of training 
utilisation and follow-up activities with a view to reporting 
back to the Committee from time to time. 
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4.4 Certificates And Distinctions 
Discussion 

The Chairman informed the Meeting that seventeen members of the 
first 4-month training course received their certificates in December 1968, 

It was noted that interim certificates were issued because the SEAMEC 
emblem and seal had not been designed. The Committee requested the 
SEAMES representative to expedite action on this matter. A sample of the 
certificate with dummy emblem and seal was shown to the Committee members. 
The Committee was informed that the RELC staff felt that distinctions 
should not be awarded at this stage when only 4-month courses were conducted. 
Such awards should be given for work of ’'exceptionally high quality or 
excellence” and not for 100-hour paper assignments, for which they had 
originally been planned. 

The recommendation of the RELC staff was to issue Letters of Merit instead. 
The Committee approved of the issuance of such Letters to the following six 
members of the first 4-month course: 

Mrs, Elena C, Cutiongco 
Mr. Ding Huong Doh 
Mrs, Victorina P, Flores 
Mr, Fok Fook Choon 
Mr. Phang Soon Hock 
Mr, Prapart Brudhiprabha 




Recommendations 



1, That Letters of Merit be issued to members of 4-month courses 
on the basis of outstanding performance in respect of special 
assignments completed during training; 

2, That Letters of Merit be awarded to six members of the first 
4-month course as recommended by the RELC Director and staff. 

4 5 Fee-Paying Course Members And Research Scholars 

Discussion 

The Committee took note of the paper on ’Fee-paying course members 
ppd research scholar status’ (see Appendix 5) and agreed that the RELC may 
admit as many fee-paying members during the interim period as would bring 
the total enrolment to twenty-four. 

Each SEAMEC country is to nominate three scholarship members and 
two reserves from which the prospective members may be selected. 

Selection of the additional members is left to the discretion of the Centre 
Director. 

The Committee emphasised the need for SEAMEC countries to see to 
it that course members meet the deadline for arrival at the Centre as a delay 
of one week means a loss of more than twenty-five hours of instruction. 

The Committee also agreed that the following three categories of 
scholars could be admitted to use the facilities at the Centre: 

(a) Senior Research Scholars who do short-term research 
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of 1-6 months beneficial to the SEAMEC region without 
professional supervision. No fee. 

(b) Research Scholars who do short-term research of 1-6 
months beneficial to the SEAMEC region with professional 
supervision. Fee: US$100 per month. 

(c) Visiting Scholars who do short-term unsi^pervised research 
preferably beneficial to the SEAMEC region. No fee. 

Professionally qualified Research Scholars could offset the fee wholly 
or partly by paid professional input at the Centre, provided their professional 
services are needed. 

Recommendations 

1. That the SEAMEC member countries observe the deadline 
as indicated by the Centre for sending in names of nominees 
for training courses. 

2. That course members arrive in Singapore in time to report 
at the Centre before the course begins. Under exceptional 
circumstances, the Centre Director is authorised to grant 
delays of up to seven days, 

3. That the Centre, at the Director’s discretion, be authorised 
to admit as many fee-paying members to the training course 
as would bring the total enrolment each fouivmonth course to 
twenty-four during the interim period. 




That fee-paying members from SEAMEC countries be 
charged the same fees as SEAMEC scholars and be 
entitled to the same facilities* 

That tuition for fee-paying members from non-SEAMEC 
countries be at the rate of US$100* 00 per month* 

That I under specified terms, Centre facilities be extended 
to three categories of scholars, namely Senior Research 
Scholars, Research Scholars and Visiting Scholars* 
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5. NATIONAL COMMITTEES TO LIAISE WITH RELC ON PROFESSIONAL 
MATTERS 

The Committee was informed by the Chairman that in accordance with 
the recommendation made at the Fourth Coordinating Committee Meeting in 
connection with the establishment of National Committees to liaise with the 
RELC staff in order to promote and coordinate activities in several 
professional areas, National Committees were being formed in SEAMEC 
countries. The RELC had received from all SEAMEC countries except 
Vietnam the names of interim or permanent National Committee Members. 

The Chairman invited the Committee to study the names received (see 
Appendix 6) and to give comments. 

The following were reported by the Coordinating Committee Members: 

(a) The names for Indonesia and Laos were confirmed, 

(b) The names for Malaysia were correct. The National 
Committee would have as its Chairman the Coordinating 
Committee Member, The replacement of Mr. McGregor, 
who was on short h ave, would be sent in by the Malaysia 
member, 

(c) The Philippines would expand the composition of its committee. 
The Coordinating Committee Member had submitted one name. 

(d) The names submitted by Thailand would be interim in nature. 
There was no report from Vietnam as unforeseen circumstances prevented 
the member from attending the meeting. 



er|c 
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6. RECOMMENDATIONS OF THE REGIONAL SEMINAR ON TEP TRYOUT 
AT THE RELC. OCTOBER-NOVEMBER, 1968 

The Specialist in Research Design reported on the progress in 
implementing the recommendations (see Appendix 7) made by the October- 
November seminar on TEP. The Committee took note of the following: 

(a) No member countries have submitted proposals to the 
RELC for tryouts of TEP in their own countries, 

(b) Work is proceeding on adapting the phonology section of 
TEP to individual member country needs. An outline of 
proposed materials will be submitted to member countries 
for comment before production of materials is begun, 

(c) The RELC staff considered the remaining sections of 
TEP and made the foUowing recommendations concerning 
the two major sections: 

(i) The grammar section requires extensive revision. 

It is currently being revised by WERA, The RELC 
should wait to examine this new version before making 
further decisions. If the new WERA version is not 
satisfactory for SEAMEC country use then the RELC 
should investigate other published programmed 
materials covering the same topics, rather than 
undertaking to rewrite the TEP materials at the RELC, 
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(ii) Revision of the methodology section involves the 

remaking of several hours of film, plus all the related 
materials . WERA would like to undertake this revision 
if financing can be arranged. This financing would 
almost certainly have to come from U. S. or other 
non-SEAMEC area sources. 

It would not be practicable for the RELC to undertake 
the revision of the methodology section. In order to do 
an acceptable job it would be necessary to employ 
professional film makers. The cost of such a project 
(as estimated by V/EEA) would be in excess of the total 
yearly budget of the RELC. 

For these reasons the staff recommends that the RELC 
wait for further development by WERA. The RELC 
should keep WERA informed of the requirements of the 

i 

SEAMEC c^ountries in the hope that some or all of these 
requirements would be met by a new V/ERA version of 
methodology. The RELC should also keep member 
countries informed of any materials from WERA. 



The meeting was informed that RELC has no commitment with WERA. 
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noted that TEP materials are the property of the USG and could be reproduced 
in SEAMEC countries for any purpose s^roved by USG. The only purpose 
unlikely to be proved would be reproduction for profit by a commercial or 
government organisation. 

Recommendations 

1. That the RELC staff continue the stu(ly, refinement, and revision 
of the phonology section of TEP and continue stu<^ of the grammar 
section. In this connection, close liaison mi^t be maintained 
with Washington Educational Research Associates (WERA), the 
creator a^d distributor of die course, in order that the 
findings and recommendations can be taken into account in 
revisions of the course which may be carried out by the WSRA. 

2. That the RELC Research Section keep SEAMEC countries 
informed concerning developmental work with TEP including 
revisions made by both RELC and WERA, and advise member 
countries concerning proniising substitute materials for aiqr 
of the TSP sections in lieu of revision. The respective 
National Committee \viVL be the focal point for this reporting. 

3. That the RSLC Research Section provide each National 
Committee a detailed description of the materials required 
for use of each TEP section; their avai labi l i ty for loan, 
purchase, or reproduction, and suggestions as to how they 
mi^t be used with existing language lab facilities. Each 



National Committee interested in examining or experimenting 
with any of these materials should submit requests or 
proposals to the RELC for consideration and action. 




7. g VALUATION OF THE RELC PRQ flRAy/TMTCR 

The second day*s plenary session, with the Vice-Chairman presiding, 
started with a report (see Appendix 8) by Dr. Krug, consultant from AIR, 
giving recommendations for the evaluation of the RELC programmes. It was 
noted that evaluation does not mean a single score or index of success but 
rather a of measures that would indicate the Centre*s accomplishments 
and progress in meeting the needs of the member countries. The information 
on how well the programmes meet these needs can come only from the member 
countries themselves. Evaluation based on this information can be thought of 
as ’’external*’ evaluation. This was contrasted with ’’internal” evaluation 
which consists of determining whether course material is being learned, or 
whether HELC programmes are operating as planned, without asking whether 
these courses or programmes really meet the needs of the countries. Both 
internal evaluation by the RELC, and external evaluation by the member 
countries are essential. 

Discussion 

The need to plan for external evaluation as early as possible was 
stressed. External evaluation includes the precise statement of the objectives 
in sending each course member to the RELC, and the later determination of 
whether these objectives were met. The determination should be made some 
months (or, in some cases years) after the course member returns to his 
home country. It was noted that the first step in this process was made by 
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the Centre when it requested each country to indicate the anticipated post- 

RELC assignment for each course member. 

The need to focus on programmes (that Is, what the member countries 

are trying to do) rather than on courses was stressed by the AIR consultant. 
Instead of focusing on the qualifications of course members, .the emphasis 
should be on what the country wants its course members to do when they 
return. It must be assumed of course that course members have toe basic 

background needed to benefit from BELC programmes. 

It was emphasised that it is imperative for member countries to give 
toe Centre in advance adequate information about their specific needs and the 
growth potential of toe nominated course members. Member countries 
should eiqilaln what the nominee's role is in the educational development of 
his country, why be is a key person, and what he is going to do with lus 

training. 

The RELC Development Officer suggested emphasis on problem 
orientation. The objective he said, xvas to get course members to think of 

new procedures or techniques. 

The RELC professional staff request that, at least during the 
interim period, in view of the limited faciUties course meimbers should 
have a sufficient degree of proficiency in English. 




Ciarifications made by Dr, Krug on the recommendations in his 
report were as follows: 

(a) Each member country should work out a model for external 
evaluation which should be subjected to continuing review. 
Member countries may request technical assistance in the 
development of these models from the Centre*s research 
specialists. 

In this connection RELC should prepare guidelines for 
evaluation for distribution to the member countries, 

(b) RELC should continue the development of effective tools 
for internal evaluation. 

(c) The BELC can assume that there will continue to be a 
wide variation of needs from one course member to 
another. This situation should be considered desirable, 
and programmes should be individualised as much as 
possible to meet these needs. 

(d) The BELC Plan should be reinterpreted in terms of each 
country. £.g. raising such questions as what the RELC 
plans really mean to a particular member country. 

(e) Evaluation procedures should be subject to continual 
revision in order to keep pace with changing conditions in 
SEAMEC countries. Dr. Krug stressed that his major 



recommendation is No. 3 in his paper, that is: 

*'To establish a basis for external evaluation, each 
member of the Coordinating Committee should begin work 
on the development of specific objectives for each person 
sent to HSLG. These guidelines must be sent to RELC 
before the course member arrives. They must also be 
used in the member country to develop specific procedures 
for carrying out subsequent evaluations. ” 

He suggested that RHLC staff could go to the countries concerned to 
consult with those involved in the development of evaluation procedures. 
Recommendations 

1, That the development of the RELC internal evaluation be 
continued; 

2, That an external evaluation programme be started in each member 
country. The programme should consist of 

a) development of member country objectives for RELC 
programmes including specific objectives for each 
course member nominated for training, and 

b) development of procedures for subsequent determination 
as to whether the objectives have been met, 

3, That the RELC provide guidelines and technical assistance for 
the planning and continuing revision of the oxteinal evaluation 



programmes; 
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4, That pending further development of procedures for 
specifying objectives, the member countries continue 
to indicate to RE LC at the time of nomination the specific 
duties of the course members upon their return. It is 
understood that such assignments are subject to change. 






8, RELC CONSTITUTION 
Discussion 

The Chairman informed the Committee that the first draft of the 
Constitution had undergone the scrutiny of the Solicitor General of the 
Government of Singapore and other legal consultants. After the Committee’s 
deliberation, the draft would go to the Singapore Government and SEAMES 
before it was to be presented to SEAMEC for adoption. 

The lengthy discussion brought out the following points; 

Re Art. IV. , No. 1 : In the Coordinating Committee the Centre 
Director should represent the Centre, not the home country. 

Re Art. V. , d: The selection of the Centre Director should be 
one of the functions of the Committee since 

(a) Selection by the Coordinating Committee will 
strengthen the nomination of the Centre Director 
by the home country. 

(b) The Director is a member of SEAMEO and directly 
responsible to SEAMEC. 

The draft was approved with the follov/ing suggested revisions: 

Article IV 

1) The Co-ordinating Committee (hereinafter in this Constitution 
referred to as ’’the Committee”) shaU consist of one representative from 
each participating State of the Organisation, the Centre Director and a 



representative of SEAMES as ex-officio members; 



2) The Committee yhall meet annually in ordinary session and it 
may meet in extraordinary session at the request of the Centre Director i 
or if called by one-third of its members* 

Article V 

The Committee shall - 

(a) approve programmes and budgets of the Centre; 

(d) select the Centre Director and approve the 
terms and conditions of service of the staff of 
the Centre; 

(e) make by-laws, rules and regulations not incon- 
sistent with the provisions of this Constitution, 
die charter of the Organisation, and the laws of 
Singapore, for the management of the Centre; 

Article VI 

New 4) The Centre Director shall prepare for_review and approval by 
the Com inittee the annual programme plans and budget for the Centre . 



Original 4) and 5) renumbered to read 5) and 6), 
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9. SEAMES PLAN FOR SPECIAL FUNDS 
Report 

The SEAMES representative brought to the attention of the meeting 
some of the resolutions passed and the recommendations made during the 
Fourth SEAMEC Conference in Djakarta, 7-10 January, 1969. He 

referred the meeting to the document in SEAMEC resolutions, particularly 
the section referring to funding. (See Appendix 2) 

Discussion 

The Committee took note of the position of the fund-raising project. 
The Chairman clarified that special funds are to come from fund-raising 

activities of SEAMES. It was pointed out that SEAMES is now in the initial 
stage of undertaking fund-raising. 

The SEAMES representative mentioned the expected arrival of a 
fund-raising consultant from the United States to work with the SEAMES 
staff and advise on fund-raising both within and outside the region. 

The meeting took note of the total project cost and the soui es of 
funding as illustrated in the new brochure. 

Also noted was the revision made by RELC on its cost analysis in the 
Training Scholarship item under the Special Funds. {See Appendix 10) 

The Chairman pointed out that figures on training scholarships had 
been revised for the period of the permanent Centre. The 5-year budget for 
the RELC Special Fund items, presented in an order of priority established 
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by the Coordinating Committee at the Fourth Meeting in Malang, was brought 
to the attention of the Committee: 

US$ 



(i) Training Scholarships 185, 600 

(ii) Coordinating Committee Meetings 4, 000 

(iii) Seminars and Conferences 20,000 

(iv) Consultant Services for 

National Programmes 7, 500 

(v) Research Fellowships 7,000 

(vi) Personnel Exchanges 2,500 

(vii) Financial Grants to 

National Programmes 6,000 

Total Special Funds p, a, 232, 600 



1,163,000 



Total Special funds for 5 years 



*■ 
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10. RELC BUDGET ESTIMATES FOR THE YEAR 
JDLY 1969 - JUNE 1970 

The Chairman referred the Committee to the RELC budget estimates 
made for toe year July 1969 - June 1970. The Committee took note of toe 
estimates and the anticipated funding sources. (See Appendix 11) 
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11. REGIONAL SEMINAR ON NEW DEVELOPMENTS IN THE 
THEORY AND METHODS OF TEACHING AND 
LEARNING ENGLISH. JUNE 1969 

Discussion 

Provisional arrangements for the fourth regional seminar with the 
theme ’’New Developments in the Theory and Methods of Teaching and 
Learning English” were presented by the Chairman* (See Appendix 12) 

The seminar would give emphasis to 

(a) THEORIES underlying the different approaches to language 
teaching and 

(b) APPLICATIONS of the theories in classroom situations in 
Southeast Asia. 

This would be the first international seminar convened by the RELC 
and participants would include TESL specialists and speakers from within 
and outside the SEAMEC region* l^eakers from outside the SEAMEC region 
would have to provide their own funds. Four delegates had been invited from 
each member country and it was hoped that the Committee members would 
be included in the SEAMEC delegations. As SEAMEC country delegates 
would be supported by RELC funds, it had been requested that these delegates 
be nationals of the respective countries. 

The Coordlnatiiig Committee members had been invited to recommend 
speakers v/ho are nationals for inclusion in the delegations* The members 
from Thailand and Laos expressed the view that their countries might not 
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have professionally qualified nationals to present papers. They suggested 
the alternative of inviting non-nationals who know the English teaching problems 
in their countries. It was made clear such participants would have to secure 
their own funds for attending the seminai*. 

These were stressed: 

(af) The deadline for sending nominations of speakers and 
delegates should be observed. 

(b) The abstracts of papers should be forwarded to the 

Centre in time for printing. Texts of some papers would 
be included in the RELC Journal. 

The member from Thailand suggested curriculum levels and TEFL/TESL 
as possible topics for professional papers to be presented. 

The meeting was informed that the dates of the seminar would have to be 
treated as firm as many anticipated participants and speakers specially invited 
had already committed themselves to the given arrangements. 

Becommendation 

That the general scheme of the seminar be adopted. 
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12. RELC ACTIVITIES FOR THE SECOND YEAR OF THE INTERIM 
OPERATIONAL PROGRAMS. JULY 1969 - JUNE 1970 

12. 1 Discussion on RELC activities 

The Committee deliberated on the activities for the second year of the 
interim RELC as outlined in the document "Proposed Year n Activities, 

1 July 1969 - 30 June 1970" (see Appendix 13). 

The RELC interim operational programme was approved with an 
amendment. 

No. 5. 1 was amended to read: 

Continue to evaluate training courses at the RELC to 
ensure that the RELC training programme meets the 
needs of member countries; also provide guidance and 
technical assistance for the planning of evaluation at 
the national level. 

12. 2 Regional Meetings and Seminars 1969 - 70 

The Chairman referred the members to the proposed dates of some 
RELC events in 1969 - 70 (see Appendix 14). 

Considerable discussion centred on how to consider such matters as 
job descriptions, terms and conditions of service and recruitment procedures. 
It was deemed necessary to consult the Ministers of Education of member 
countries. 

It was ag!?eed that the job descriptions of permanent RELC staff, 
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terms and conditions of service and recruitment procedures should be 
prepared by a Special Sub-Committee. 

The Chairman invited nomination of members to the Sub- Committee 
to go over the working papers before they were sent to the Ministers. Prof. 
Aurora Samonte of the Philippines was nominated. The Singapore Coordinating 
Committee member would be Chairman. The other countries were not ready 
to nominate their representatives prior to consultation with their Ministries. 

It was agreed that the Special Sub- Committee meeting should be held 
from 12 to 14 August 1969, and the Sixth Coordinating Committee Meeting 
from 7 to 10 October 1969 tentatively. This would give the Ministers of 
Eiducation at least a month to look into the working papers referred to them 
by the RELC. 

During discussion it was also agreed that the 1970 Seminar should 
have the theme "Language Tests" and that the Seminar should be held in late 
June, 

Recommendations 

1. That each member write to RELC to Indicate whether his country 
is nominating someone to the Special Sub- Committee; if so, to 
give the name and designation of the person. 

2. That the Centre would hear from the member countries not 




later than 31 March 1969. 
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3. That the job descriptions of the permanent RELC staff, 
terms and conditions of service and recruitment procedures 
prepared by the Special Sub- Committee be referred to the 
following in this order; 

(a) Ministries of Education through the Coordinating 
Committee Members; 

(b) The Sixth Coordinating Committee Meeting; 

(c) The fifth SEAMEC Conference. 

4, That the dates of the RELC events in 1969 - 70 be adopted 



as amended. 



13. 



RELC BULLETIN 



The proposals of Mr. Alan MoUer in his paper on the RELC Bulletin 
(see Appendix 15) were approved by the Committee. The Committee agreed 
that ’’JOURNAL” would sound more professional than ’’BULLETIN” and that 
’’RELC” would call attention to the regional effort. It was hoped that the 
first issue would appear in July or August. The Committee also agreed on a 
minor correction to the suggested title so that it would read: the RELC 
JOURNAL — a Journal of English Language Teaching in Southeast Asia. 
Recommendations 

1, That the Editorial Advisory Board consist of prominent 
members of the profession who are nationals of the 
respective SEAM EC countries; 

2, That the Ministries of Education be approached by the 
Committee members to nominate members to the Editorial 
Advisory Board. 

3, That the Centre Director be authorised to negotiate with 
a reputable publisher through open bidding for the 
publication of the Journal for an initial period of 3 years. 



14. 



DATE AND PLACE OF NEXT METOTG 



The delegate from Thailand informed the Committee that the 
Government of Thailand through the Ministry of Education offered to host Ihe 
Sixth Meeting. The Committee expressed appreciation of this offer of the 
Government of Thailand. 

The members agreed that the sixth meeting of the Coordinating 
Committee should be held from 7 to 10 October, 1969 in Bangkok. 

The member from Laos volunteered the information that her ooimtry 



ivould wish to host the seventh meeting in 1970. 
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Appendix 1 



AGENDA 



Beport by the Cha.irman of the Coordinatiing Committee 
Resolutions psssed a.t SEAMEC Conference, Jnnunry 1969 
Training programmes 

a) Evaluation of the First 4-month Training Course, Sept - Dec 1968 

b) Second 4-month Training Course, Feb - May 1969 

c) Post training utilisation and follow-up activities of RELC course members 

d) Certificates and distinctions 

e) Fee paying course members and research scholars 

National Committees to liaise with the Regional English Language Centre on 
professional matters - status reports by Coordinating Committee members 
Recommendations of the Regional Seminar on TEP Tryout at the Regional 
English Language Centre, Oct - Nov 1968 

Regional Seminar on New Developments in the Theory and Methods of 
Teaching and Learning English, June 1969 

a) Dates and venue 

b) Guest speakers and participants 

c) Programme 
First RELC Bulletin 

Planning for annual evaluation of the RELC programme, 1968/9 
Draft RELC Constitution 

SEAMES plan for Special Fund (Report by SEAMES represent?.tive) 
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11. Budget estimates for the year July 1969 - June 1970 

12. (a) H£LC activities for the second year of the Interim Operational 

Programme, July 1969 - June 1970 
(b) Regional meetings and seminars 

13. Date and place of next meeting 

14. Any other business 
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Appendix 2 



^ME OF THE RESOLUTIONS PASSED AT THE FOURTH SEAMEC 

^‘'AKARTA, 7 - 10 JANUARY 1969 TOR TH^ 
I NFORMATION O F THE RELC COORPTNATING OOMMiTTirir 

Egtabllshment of the permanent Sfipratari^t 



1. The CouncU takes cognizance of the progress made on the negotiation 
for a headquarters agreement with the Royal Government of Thailand. 

2. The Council instructs the SEAMES Director to finaHse the negotiation 
for a suitable headquarters agreement comparable to simUar agree- 
ments with other inter-governmental organisations, and charges the 
SEAMES Director to sign the agreement on behalf of the Organisation, 
after having obtained the approval of the draft agreement by the 
SEAMEC Presidenta 



3. The Council ejq>resses its due appreciation of the valuable support 

extended by the Royal Government of ThaUand in providing a permanent 
site and in undertaldng thereon the construction of a new buUding for 
the SEAMES headquarters in Bangkok. 



LegaUsing t he regional nenirPQ 

1. The Council resolves to enter into agreement with the governments of 
member states of SEAMED for the establishment of the respective 
centres and instructs SEAMES to enter into consultation with the 
governments of the member states to draft such agreements for the 
approval of SEAMEC. In drafting such agreements, SEAMES should 
take into account the regional character of the centres as weU as their 



individual characteristics, but in regard to privileges, immunities and 
tax exemptions granted by the host governments to their respective 
centres, there should be uniformity in all agreements as far as possible, 

2a The Council instructs SEAMES to enter into consultation with Project 
Directors to finalise the constitution of the respective centres for the 
approval of SEAMEC. 

Membership and inter-relationships 

The Council authorises the SEAMES Director to approach Burma and 
Cambodia with a view to admitting them to the full membership or 
programme participation. 

2a The SEAMEC decision regarding the non-SEAMEO countries is as follows: 
(a) that the facilities in the various SEAMEC regional centres may be 
made available to persons from such countries provided that 
candidates from SEAMEO countries shall be given priority; 

<b) that any form of assistance from non-SEAMEO countries or 
international organisations will be welcome. 

3. Considering that the interests and activities of such organisations as 

UNESCO, UNDP, ECAFE, FAO and ADB are related to the purposes of 
the organisation, the Council authorises the Director to enter into 
consultations with .such, organisations with a view to establishing effective 
working relationships with such organisations and agencies in order to 



ensure mutual benefit 



and effective cooperation. 



Regional English Lianguage Centre 



1, The Council approves the SEAMES request for an extension of the 
services of the current Coordinating Committee members to cover 
the entire period of the interim operational programme in order to 
ensure continuity in planning at this important stage; 

2, The Council instructs the Secretariat to conduct a study on the best 
method of giving recognition to the certificates awarded by the RELC 
and report back to the Council; 

3, The Council approves the Coordinating Committee's recommendation 
that National Committees be formed in member countries to liaise 
closely with the RELC staff on matters relating to library activities, 
instructional materials development, publications, research and other 
activities. 

Funding 

1* The Council instructs the SEAMES Director to fill all the senior 
professional posts in the approved establishment of the Secretariat 
under the three-year budget as soon as possible, and to reorganise or 
reschedule the duties of the Secretariat with a view to providing the 
necessary staff for the fund-raising duties of the Secretariat, In the 
event that after this reorganisation of the Secretariat, the SEAMES 
Director still finds that the approved establishment is inadequate to 
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cope with the increased duties of the Secretariat, the Council authorises 
the SEAMES Director to obtain covering approval of the SEAMEC 
President to negotiate further grant of assistance to SEAMES. 

2. In view of the fact that project fund-raising is a joint responsibility of 
SEAMES and the respective host countries* the Council invites all member 
couhtries concerned to keep SJSAMES informed of all developments or 
plans in their fund-praising activities with a view to ensuring coordination 
of efforts. 

3. Special funds scheme as approved by the Ministers at the Third 
Ministerial Conference in Singapore in February 1968, should include 
all items as listed under the revised funding plan of the RELC project 
which was also approved by SEAMEC at the same conference. The 
tentative list of special fund components in order of priority is as follows: 

(a) Programme participation-scholarships (including training scholarships 
and research fellowships and grants), seminars and conferences plus 
those other non-c 2 ^)ital, staff and non-operating cost items vital to 

the functioning of each centre 

(b) Governing Board meetings 

(o) Consultant services for national programmes 
Personnel exchanges 

(d) Financial grants to national programmes. 
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4« SSAMSS impleisents a programme for obtaining special funds for the 
first five years in conjimcUon vdth the principal donor (USG). Ttie 
fund-raising target for special funds each year will be determined by 
the documented needs of the several regional centres. 

5. SEAMSS in collaboration with Project Directors establishes guidelines 
for the administration of special funds subject to ai^roval by SEAPydEC. 

6. ^SAIv^S explores possibilities of using local currency accounts and 
subsidised travel as mechanisms for member countries' contributions to 
the special funds. 

7. The Council authorises the SEAMES Director to appoint an ad hoc 
committee to advise and assist him in preparing plans for fund raising 
for the approval of SEAMEC. 



(From draft report adopted at tlie Fourth SEAMEC Conference) 
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EVALUATION OF THE FIRST 4-MONTH TRAINING COURSE 
SEPTEMBER - DECEMBER 1968 
By Donald P, Horst 
RELC Specialist in Research Design 

From the initial planning stages, the Coordinating Committee has 
included provision for evaluation of the RELC programs. It has been 
recognised that, if the Centre programs are to develop to meet the needs of 
the member countries* an adequate system of evaluation procedures must be 
developed as an integral part of those programs* Later on the agenda. Dr, 
Robert Krug, consultant from the American Institutes for Research, will 
discuss recommendations for a long term approach to evaluation at the RELC. 
For the present I will restrict myself to describing the results of the evalua- 
tion procedures in effect during the first RELC 4-month course, and to 
mentioning the additional procedures currently being implemented. 

Evaluation procedures for the first 4-month courses 

Two types of evaluation were applied to the first 4— month course. 
One lype consisted of questionnaires filled out by the course members. The 
other was the evaluation by each member of the professional staff in his own 
areas of responsibility* Both student and staff evaluations were primarily 
subjective. 

Course members filled out three questionnaires during the course. 
The first questionnaire was completed on the first day of the course and 
simply asked for educational background information. It allowed the staff to 
assess the appropriateness of the RELC course offerings in terms of the 
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previous course work or practical experience of course members, and in 
some cases permitted the staff to modify sections of courses accordingly. 

The second and third questionnaires were given at the middle and 
end of the course respectively. These two questionnaires were very similar 
in content* They asked for evaluations or comments on appropriateness of 
course objectives ^ e:q)ectations of the course members in regard to the 
Course* value of each subject studied* and general organisation and scheduling, 
as well as general living conditions, eating and recreational facilities, and so 
on. Many suggestions from the mid-course questionnaire were implemented 
during the last half of the course. Other changes suggested in both quesionn- 
aires have been made for the second course. 

In January the R£LC staff met to make their own evaluation of the 
first course. The four professional staff members presented their opinions 
on the effectiveness of the course as a whole and on the individual subjt 3 ^'ts, 
based on their experiences in lectures, seminars, and tutorials, and on the 
special projects completed by the course members. After this meeting a 
summary of the general observations was prepared by one of the staff, and 
each of the four professional staff members added a section on his own areas 
of responsibility. This paper is on file at the RELC, and is summarised later 
in this report. 

Changes in evaluation procedures for the second 4-month course 

Like the course itself, the evaluation procedures used in the first 
course were very much of an exploratory nature. These procedures are 
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beidg contunued during die second course with only minor revisions, but 
development of additional procedures h£us been given high priority by all 
staff members! The major current effort is in the area of objective tests. 

At the beginning of the first course it was decided by the staff that, in a non- 
degree course for senior personnel, it was inappropriate and unnecessary to 
ask the course members to take written tests on the course material. However, 
by the end of the course it became apparent that lecturers could not evaluate 
the effectiveness of their lectures without such tests. During the second course 
each lecturer is developing appropriate achievement tests for his material. 
During the third course some of the subjects will have both pre- and post-tests. 
In addition a test of English aural and reading comprehension has been obtained 

from Great Britain, and is being used as a pre- and post-test in the current 
course. 

The ultimate question that our evaluation procedures must answer is 
how weU the BELC courses meet the needs of the member countries. By 
themselves, tests of the kind described above can never answer this question. 
Additional procedures must be developed to relate the course offerings to the 
member country needs. I have already mentioned that Dr. Krug wlU be 
discussing this problem later in this meeting. 

This completes my summary of RELC evaluation procedures. Now 
let me describe the findings from the course members' questionnaires. 




Questionnaires completed bv course members 



A questionnaire covering background in RELC course areas was 
completed by course members on their first day at the RELC. This 
questionnaire gave the staff a good indication of the wide range of backgrounds, 
even before the first class meetings* Formal TESOL training on the part of 
the course members ranged from none at all to graduate level. A considerable 
amount of practical experience was fairly universal. Training in technical 
areas such as transformational grammar, or psychology and testing was very 
limited. Wherever possible the staff modified lecture material to suit the 
backgrounds of the course members. However, the problem of meeting a wide 
range of needs with a small staff is still one of the major areas of concern at 
the RELC. 

The second and third questionnaires were given to the course 
members on 17 October and 23 December respectively. These questionnaires 
were very similar in content, both covering the 4-month course and the 
general living conditions while at tlie RELC. There were few systematic 
differences between responses to the two forms, and I can summarise the 
results from both of them at once. Eighteen course members repired to the 
second questionnaire and seventeen to the third. 

Responses to the first questions showed that the course members 
expected and wanted a general TESL/TEFL course, and most of them felt they 
got pretty much what they wanted. Three members .said they were interested 
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in improving their own English* Four out of seventeen indicated that the 
course was interesting but not too helpful. 

Course members rated each of fifteen subjects separately on the 
basis of how helpful it would be to a second 4-month course member in the 
same line of work. A continuous scale was used ranging from "Not Relevant" 
to "Very Helpful", The midpoint was labeled "Somewhat Helpful". A 
frequency distribution of the seventeen course members* ratings is given 
below (December questionnaire). 



A, Methodology of TESL 

B, General Linguistics 

C, General Phonetics 

D, Structure of English 

E* Syllabuses & Textbooks 

Preparation of Instructional Materials 

G. Audio-Visual Aids 

H. Techniques of ^eech Training 

I. Programmed Instruction 

J. Remedial English 

K. Psychology and Testing 

Literature and the Language Programme 

M, Demonstration of TEP 

N. Technique of Language Laboratory Usage 



Not Relevant Somewhat helpful Very helpful 
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Only four courses received marks below the ’’Somewhat Helpful” 
mark (a total of five such marks) , ’’Methodology of TESL” was rated very 
helpful by fourteen course members. ’’Special Projects” were rated very 
helpful by eight members. In general the reactions were very favorable. 

Next, the course members were asked to make suggestions as to 
how the content or scheduling of the course could be improved. The response 
was highly varied, with many helpful and unique suggestions. However some 
suggestions were repeated by several members, and these are listed below: 

(a) Confine formal lectures to the morning hours (10 members). 

This has been done with few exceptions in the current course. 

(b) Include more practical work, demonstrations, school visits, etc. (9 
members). The staff is working toward this end, particularly after the 
first month of the course. 

; (c) Select special project topics earlier, preferably before leaving the 

I 

; member country (7 members). 

( 

1 

This has been done by some second course members, but where members 
have come without a definite topic they have been encouraged to wait 
until the first month of basic subjects has been completed before finali- 
sing their topics. 

(d) Provide greater coverage of areas other than spoken English for primary 
students (with reading, writing, remedial English, and English for older 
students mentioned) (6 members). 

The suggestions are being considered for future courses. 
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(e) More free or supervised reaxiitig time (5 members)* 

With the developmeht ot ah adequate libraty^ course members are 
being given more free time, and lecturers are making more outside 
reading assignments* 

(f) More remedial English for course members (4 members)* 

Additional remedial English periods have been arranged for the second 
course* 

With the installation of the language laboratory, the facilities for this 
activity are much improved* Future courses may expand remedial 
English even further* 

Many other useful suggestions were made by one or two course 
members and some of them have been implemented.* The ordering of the 
above list should not be taken to imply that weight of numbers is the only 
criterion used by the staff in evaluating suggestions. By way of illustration, 
the suggestion by nine members that special project topics be chosen earlier 
has been temporarily set aside by the staff for reasons given above* On the 
other hand, the suggestion by a single course member that ice-cream be 
added to the BELC canteen menu was implemented immediately! 

This brings me to the final area covered in the questionnaires, 
general living conditions* Again, course members were fairly satisfied* 

At the RELC, there were requests for a student lounge and for modifications 
to the kitchen-canteen area* These suggestions have been implemented* 
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More facilities for recreation were requested, and possibilities are being 
explored. Outside of the Centre, there was some minor dissatisfaction 
with the living and eating arrangements* More satisfactory accommodations 
in University of Singapore quarters have been arranged for the current 
course* 

In addition to the formal questionnaires described above, the 
staff and course members spent a good deal of time in informal discussions. 
The ideas gained in this way are reflected in the staff evaluations given below. 
Evaluation by the Professional Staff 

I mentioned earlier that in January the BELC staff met to consider 
the suggestions of the first 4»month course members, and to make their own 
evaluation* After the meeting, Mr R. K. Tongue, ^>ecialist in Methodology, 
summarised the general impressions of the staff, 1 will read his summary 
now* 
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EVALUATION BY THE PROFESSIONAL STAFF 

OF THE 

FIRST RELC FOUR~MONTH COURSE 
GENERAL INTRODUCTION 

It was the agreed view of the professional members of staff that 
there were several features of the timetabling and arrangements for the 
first course which could be improved. 

1. Sequence of courses 

In the timetable for the first course, some of the more theoretical 
subjects, e. g. Psychology, and the later stages of The Structure of English 
were covered at the end of the course. This was unavoidable, for a number 
of reasons, but was found to be unsatisfactory. 

For the second course, it was agreed that the main theoretical 
subjects viz: 

The Structure of English 
Phonology 
Psychology 
General Linguistics 

should be offered as early in the course programme as possible. 

This would mean that there would be a very heavy programme of 
lectures in the early stages of the course. The number of formal lectures 
would, however, gradually diminish and the more practical sessions became 
more in number as the course progressed. This would be in line with what 
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the first course-members recommended in response to the Questionnaire. 

2. Arrangement of courses 

Because of the small number of lectures at the beginning of the 
first course, we attempted to introduce variation into the instruction by 
having each lecturer conduct courses concurrently* This seems to have 
been a mistake} the course-members said that they found it confusing to try 
to follow so many different subjects at the same time. It was agreed that, for 
the second course, only ojae subject should be introduced at a time (except for 
the two being dealt with by E»r Topping). Thus, General Linguistics should 

precede Methodology and Syllabus & Textbooks should precede Instructional 
Materials. 

Co-ordination between Courses 

The first course-members considered that coordination between the 
lectures in certain associated subjects was not as close as it might have been. 
This was a fair criticism but a certain lack of coordination was inevitable in 
the first course, which was being conducted by lecturers who were not familiar 
with each other's content and approach. 

This will be largely remedied during the second course. Mr Moller 
will integrate his Instructional Materials course with the AVA sessions and 
Mr Tongue will attend Dr Topping's lectures on The Structure of English to 
avoid overlap with General Linguistics. 
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In addition to these general comments, each of the four professional 
8t&ff members wrote a brief evaluation covering his areas of responsibility, 
with emphasis on the subjects he taught* These evaluations are on file at the 
RELC* but I will summarise the major points that have not been mentioned 
elsewhere in this report* Comments on specific courses are as follows: 

(ft) Methodology of TESLt This subject was very well received* In the 
future more time m%^ be given to the teaching of reading and writing* 

(b) General Linguistics was considered by some course members to be 
a little remote from their practical needs* The staff feels it is 
valuably and in future courses will attempt to relate it more closely 
to practical problems* 

(•) General Phonetics: The effectiveness of the course was reduced 

since there were no language laboratory facilities. With the 
laboratory, which is now operational, a relatively comprehensive 
course is being given currently, but there is not enough time to develop 
high level skill* 

(d) Structure of English is a course in transformational grammar. The 
subject was new to all course members and many found the material 
difficult, particularly those with difficulty in understanding English 
lectures. For the second course this subject will be concentrated in 
the first two months instead of being spread over the entire course 
period* Periodic quizzes will indicate how well course members are 
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learning the material. Textbooks are on order, and should be a major 

help when they arrive. 

(e) Syllabuses and Textbooks, and 

(£) Preparation of Instructional Materials. 

These courses were merged and treated as a unit* The late arrival of 
books, tapes, and visual aids resulted in too much ;theory and not 
enough practical work. This has been remedied in the current course* 

An attempt is also being made to improve coordination with the courses 

in AVA and Language Laboratory Usage. 

(g) Audio-Visual Aids was popular, and will benefit from the availability of 

the language laboratory. 

(Ij) Remedial English should be expanded considerably if it is to meet the 

needs of course members who expect to improve their English proficiency 

while at the RELC, 

(1) fecial Assignments were considered to be a useful leaiming experience 
for most course members. It was strongly felt that, due to lack of time 
and previous training, it was not reasonable to expect major original 
research projects. It was also felt that course members should be 
allowed sufficient time to choose a topic if the topic was not settled 
before arrival at the RELC. 

The above subjects comprised the major portion of the first 
4»month course* Several short series of lectures may be mentioned briefly: 
Testing is an important subject for educators, but unless course 

o 

ERIC 



members have the necessary background in statistics it can only be treated 
superficially in a course of this length. 

Psychology has been expanded to include background materials on 
learning theories referred to in other subjects. 

Programmed Instruction was not very successful without appropriate 
programmed materials to study. These materials are on order. 

hi addition to lectures, each course member participated in three 
seminars and one discussion session per week. The exchange of views in these 
periods was felt to be of considerable value. Seminars were particularly 
successful when based on theoretical lectures. In the second course the 
theoretical lectures are concentrated in the first two months, with greater 
emphasis on practical work In the last half of the course. Seminars are also 
be jag concentrated in the first two months, resulting in even more profitable 
sessions. 

This concludes my summary of specific comments. Before 
closing I would like to bring to your attention the two major problems faced 
by the profcssiozial staff in the development of the BELC courses. The first 
is the wide range of backgroimds of the course members. It is always 
di^icult, and in some cases impossible, to prepare a lecture that will meet 
the needs of all, or even most of the course members at one time. This 
problem has been discussed in previous meetings of the Coordinating 
Committee, and will be considered later in this meeting. 

The second problem is Ihe specification of clear cut course 
objectives. Without such objectives there can be no adequate course 
evaluation, I believe we will also return to this problem later in this meeting. 
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Appendix 4 



POST-TRAINING UTILISATION AND FOLLOW-UP 
ACTIVITIES OF RELC COURSE MEMBERS 
by J. H. Faulhaber, RELC Development Officer 

From the very inception of the RELC the question uppermost in 
the minds of those individuals responsible for the pre-project, development 
plans was what actions can be implemented to more adequately assure the 
Coordinating Committee, the Centre’s staff and the Ministers of Education 
that the newly-acquired abilities and skills of the returning course members 
would be released to improve the standards of English instruction in the 
schools. 

The very fact that only "key personnel" or potential "key personnel" 
were to be nominated for training scholarships at the RELC implied that 
these personnel were designated to bring about changes in the on-going 
instructional practices. We all realised that an educational system has many 
doors to be unlocked in order to bring about the necessary improvements in 
instruction - be it a door to a pre-service teacher training program, a 
supervisory unit within a Ministry of Education, a curriculum or English 
program committee in a city school system, a national instructional materials 
laboratory, an English department in a large school and/or a principal’s 
office. And all of us have had a long tenure in working on the problems to 
upset the status quo and get the innovations required into the daily classroom 



instruction. 



Also, it would seem quite evident in most of our experiences that 
the individual (key person) on the "firing line", i. e. the supervisor, the 
curriculum coordinator, the department head, the principal and the classroom 
teacher will innovate, experiment and apply newly-acquired skills only, when 
the overall professional working climate supports and encourages a reasonable 
feeling of security and confidence both within himself and in those individuals 
who hold positions at higher levels in the educational system. In effect, if 
the major decision-making personnel in an educational system are not involved 
in the planning and decisions in regard to the changes to be implemented, a 
minimum of action is likely to take place below them in the system. 

If this is a valid contention, then the establishment of a dynamic 
and active National English Committee is the all-important key to unlocking 
these doors to the entire school system. I think one can cite any number of 
situations, where, even in a decentraUsed system of education, major 
modifications in classroom practices of the various subject disciplines did 
not take place until the top educators of the school systems, i. e. the 
administrators and the professionals in the disciplines became a vital, 
working component of the instructional reforms. In the U. S, the National 
Study Groups in Chemistry, Physics, Biology, Languages and Mathematics 
are prime examples of this important requirement. Eventually, these stu(^ 
groups took on international dimensions as evidenced in recent reforms in 
some of these disciplines outside the U. S. Of course, in this manner the 



RELC can fulfil a strengthening role with the respective National English 
Committees. 

Perhaps something might be said at this point as to how the 
National Committees can become dynamic and take an active leadership role 
in effecting instructional reforms via the returning course members. It 
would seem that the first step is to establish lines of communication between 
the National Committees and the returning course members by promoting 
certain followup activities with them and especially those activities which 
encourage and stimulate active responses from the course members. 

Perhaps, these lines of communication could be most ably achieved by having 
the Coordinating Committee member of each country, assigned to the National 
Committee as coordinator or chairman. 

At the 4th Coordinating Committee Meeting in Malang we discussed 
this item of concern at considerable length and at a recent staff meeting at 
the Centre, the Project Director brought your thinking to the attention of the 
professional staff. As a result, specific follow-up activities have been 
compiled for your consideration at this meeting. They are as follows: 

(a) The RELC staff could forward periodically, via the 
National Committees, concise, card-type questionnaires to the returned 
course members inquiring as to what successful or unsuccessful results 
they have experienced in applying those new techniques and skills acquired 



(b) The National Committees could encourage the course members 
to write about their successful woric experiences since returning to their 
assigned positions and offer articles for publication in the RELC Journal, 

(c) The National Committees could encourage the course members 
to do some experimental research in their daily operations with guidance 
being provided from local professionals and the RELC staff, 

(d) The National Committees could arrange for the RELC staff 
members to conduct short seminar sessions with the course members when 
the RELC staff members travel to the respective countries in between courses 
at die RELC. 

(e) The National Committees could arrange to utilise the course 
members as resource persons when in-service teacher training courses are 
being conducted. 

(f) The National Committees could involve the course members 
in working out evaluative criteria for effective TESL or TEFL programs. 

(g) The National Committees could encourage other subject 
discipline committees at the national level to collaborate and jointly plan 
with the Ministry of Education in developing evaluative criteria for total 
elementary and/or secondary school instructional programs. 

(h) The RELC could reproduce and forward, via the National 
Committees, research abstracts to the course members on a continuing 



In closing it may be appropriate to comment also on the possible 
causal relationships between (a) course member selections, (b) designation 
of specific duties each course member will be e 3 Q)ected to carry out after 
completion of the course, (c) BELC training course effectiveness, and 
(d) post- training utilisation of course members. It would seem that all of 
these phases of the program operations exert an influence on each other with 
the result that strengthening of each phase would bring a positive impact 
upon the overall goal of upgrading English instruction in the schools. 

For example, as of the Centre’s present experience with two 
training groups thus far, certain observations indicated these relationships. 
The present selection procedures for course members have produced a 
considerable variation of backgrounds among the course members and 
consequently has influenced the training courses’ effectiveness. The limited 
number of permanent and part-time professional staff have made every 
effort to overcome the variations regarding TESL/TEFL experience and 
general English proficiency of the course members but the staff feels that 
effectiveness of their instruction could be greatly augmented if some course 
members' English proficiency could be improved within the home countiy 

prior to their assignment to the Centre. 

One other example considered pertinent is found in the designation 
of specific duties to be carried out in post-training assignments as has been 
requested in the nomination letters to the Ministers of Education 
(078/RELC/lPO/l). Ip some instances those specific duties have been well 
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delineated but in other instances the duties are so generally stated that 
effective planning of the scope and sequence of instruction for these individuals 
is limited until his/her arrival at the Centre* 

Some of these difficulties may be alleviated with the opening of the 
permanent Centre as we will have an opportunity for e 3 q)anding the course 
offerings but then too these difficulties may require taldng another look at the 
present course proposals with possible modifications* 

February 1969 
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Appendix 5 



FEE-PAYING COURSE MEMBERS AND RESEARCH SCHOLAR STATUS 

by J.H. Faiilhaber. RSLC Development Officer 

At the Coordinating Committee Meeting in Malang, Indonesia 
(Sept. - Oct, 1968) discussions were held regarding possible fee-paying course 
members both from within and from outside SEAMEO countries. As a result 
of these discussions a recommendation was submitted to the SEAMEC 
Conference in Djakarta (Jan. 1969) by the RELC Director. This recommenda- 
tion was accepted by SEAMEC and the resolution in regard to non-SEAMEO 
countries reads as follows: 

That the facilities in the various SEAMEC 
Regional Centres may be made available to 
persons from such countries provided that 
candidates from SEAMEO countries shall 
be given priority. 

In the li^t of this authorisation and a number of requests received 
by die Centre to provide training services both in TESL instruction and in 
research, some possible guidelines have been compiled for the committee's 
consideration: 

A) For SEAMEO country requests for training additional 
course members, beyond the allotted scholarship quotas, the course fees 
will be the same as set forth in the allotted scholarships. 



B) For non-SEAMEO training course members or research 
personnel requiring supervision by the professional staff, the fee should be 
on a flat rate of $100. 00 (U. S. ) per montli which is just $50. 00 (U. S. ) more 
than the established fee of $350. 00 for the 4-month course. Thus, a 3-month 
anrl a 10-month course would be $300. 00 (Ui S. ) and $900. 00 (UiS. ) respectively . 
(This assumes a 4-v/eek break in the 10-month course. ) 

' C) Presently there appears to be three categories of scholars 

vho v/iU be utilising the service of the Centre, namely: 

1. Senior Eesearch Scholar 

a. 1-6 months duration 

b. No supervision by staff 

c. Research to benefit SEAMEO countries 

d. No fee. 

2. Research Scholar 

a. 1-6 months duration 

b. Supervision by staff 

c. Research to benefit SEAhlSO countries 

d. Fee - $100. 00 per month. 

3. Short-term visiting scholar 

a. 1-4 weeks duration 

b. No supervision by staff 

c. Preferably research to benefit 



SEIAMEO countries if conducted 



D) Eesearch scholars usually being short of funds and in order 
to encourage them to utilise the Centre ^s services, it is felt an opportunity 
should be arranged for research scholars to offset partial or the total fee 
throu^ provision of professional services to the Centre during their tenure, 
such as; instruction, remedial English activities, etc. Thus, by granting 
$5. 00 (U. S. ) per instructional hour, a research scholar could defray the 
total fee by providing 20 instructional hours per month. The requirements 
of the Centre and the candidate's qualifications will be taken into considera- 
tion at the time of the application. 



February 1969 
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NATIONAL COMITTEE M531BERS TO LIAI SE WITH BELC LIBRARIAN AND HEAD _QF_ .INFO 



Responsibility of National Committee Member 



"a^ a) Soliciting and receiving materials from government, 
departments and other institutions within the 
member country. 

b) Selection and sending such materials to RELC Library, 

c) Relaying suggestions, where necessary. 



1. labj 
a) 



b) ! 



"bT a) Collecting reports of ”TESL/TSFL research and special 
programmes 0 

b) Keeping RELC fully informed of up~t c~d ate developments^ 



Repf 

res| 

the! 



Country 

Indonesia 



Laos 



Responsibility 



A 

B 



A 

B 



Name 



i 



lir. Oiri Kartono 
tir. Sasmidi 



I Inst r uctor t Envlis! 



Madame Pinkham Simmalavong 



Directrice des Etu 



Malaysia 



A 

B 



MTo MoP. Sudharkaran 
Mr, A. L, McGregor 



Lecturer, Malayan ' 
Assistant Dean of 



Philippines 



A 

B 



Mss Hort^sia S. Benoza 



Assistant Chief, D; 
of Public Schools 



( Mk Low Kee Cheok 



Singapore 



A 



( 



( Mrs. Molly Ng Kuen Song 



B 



Mr. Oliver Seet 



Specialist Inspect 
Education, Singap 
Specialist Inspect 
Education, Singap 
Lectiu’er. Teacher^ 



Thailand* 



A 

B 






Vietnam 



A 

B 



i 






These 3 names have been received 
but specific responsibilities not 
yet assigned: 



1. Momluang Boonlua Debyasuvarn, 
Acting Dean of Liberal Arts, 
Silpakorn University, 

Nakorn Fathom, Thailand. 



2m Mrs. Ifeyuij 
Universitj^ 
National G 
Sukhothai I 
Thailand, i 



+ Names forthcoming 
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l:SE “WITH REJ-r» TTBRAHIAN AND HEAD OF INFQEMATIOI>I C ENTRE 



•tee Member 


Area of liaison work 


:om government, 
.thin the 

jto RELC Library. 

r* 

1 


1, Library materials: 

a) Publications on all aspects of national education 
systems. 

b) Treatises, periodicals, abstracts, bibliographies, 
indexes, reports, surveys, special studies related 
to teaching and learning of English in SEAMEC 
countries, library accessions lists, catalp^es, etc. 


|irch and special 

5 

't 


2o Reporting system for up-to-date record of TESL/TEFL 
research and special programmes planned or unden'^ay in 
the SEA>G2C Country, - . 


1 j 

Name 

Cartono 1 

ii 


1 Desi^ation and/or kddress 

1 Ministry of Education, Djal'iartao 

1 Tpstructor 5 EnFlish DopartiriGnti InstitiioB ox Education^ 


1 

hkham Simmalavong | 


1 Birectrice des Etudes, Section Anglaise E.S.P., Vientiane, LaoSo 


Sudharkaran j 

lIcGrepor 


\ Lecturer, l^Ialayan Teachers College, Kuala Lumpur, 

! i^psistant Dean of Educat?.on<. Umversit/^ -of Hslaya* Kuaxa T : jmpPr* r _____ _ 


(Cnsia S» Benoza 

a 


Assistant Chief, Division of Publications and Documentation, Bureau 
of Public Schools. Department of Education, Manila, _ . 


\e Check 

% 

t ' 

y Ng Kuen Song 

1 

ST Seet 


Specialist Inspector (English Language & Literature), Ministry of 
Education, Singapore. 

Specialist Inspector (English as a second language). Ministry of 
Education, Singapore. 

Lecturer. Teachers’ Training College^ Singapore. 


1 




1: 





ng Boonlua Debyasuvarn, 
f Dean of Liberal Arts, 
;prn University, 

I Fathom, Thailand. 



2. Mrs. Mayuri Sukvdwat, 3 , Miss Angkab Palakornkul, 

University Development Commission, Supervisor, 

National Council of Education, Supervisory Unit, 

Sukhothai Street, Ban^ok, Dept* of Teacher Training, 

Thailand. Ministry of Education, 

Ban^ok, Thailand* 
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BERS TO LIAISE VaTH RELC SPECIALIST IN RESEARCH DES: 



Responsibility of National Committee Member 



C. a) Assisting RELC Research Unit in quest ionaire 

studies and surveys of specific TESL/TEFL problems, 

b) Assembling, organising and sending to RELC 
linguistic studies completed in member country, 

c) Providing full information on research needs and 
priorities, 

d) Establishing and conducting evaluation centres for 
trial of new approaches, when required. 



3 • Researc 
of spec: 
res ear cl 



evaluat: 

i 



Country 

ndonesia 



Responsibility 

C 



Name 

Mr, M, Muchnilabib 



Head of Language 
of Education, 



Laos 



Madame Pinkham Simmalavong 



Directrice des 



Malaysia 



Mr, A,L, McGregor 



Assistant Dean 



Philippines 



Miss Hortensia S. Benoza 



Assistant Chief 
Bureau of Publ: 



Singapore 



Mr, Oliver Seet 



Lecturer, Teach< 



Thailand* 



Vietnam 



These 3 names have been received 
but specific responsibilities not 
yet assigned: 



1, Momluang BoonluA Debyasuvam, 
Acting Dean of Liberal Arts, 
Silpakorn University, 

Nakorn Fathom, Thailand, 



2, Mrs, Mayuri S 
University D( 
National Coui 
Sukhothai St: 
Thailand, 



+ Names forthcoming 
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mse voth relc specialist in research design 



^ee Member 

rbionaire 
I/TEFL problems, 
^ RELC 
iier coiintry, 

?ch needs and 



Lon centres for 



Area of liaison work 



3, Research activities - questionaire studies and surveys 
of specific TESL/TEFL problems, linguistics studies, 
research needs and priorities, setting up of 
evaluation centres when necessary, etc. 



^e 

shnilabib 



ikham Simmalavong 

HcGregor 



ensia S. Benoza 



ic* Seet 



Designation and/or Address 

Head of Language Laboratory, English Department, Institute 
of Education, Malang, 



Directrice des Etudes, Section Anglaise E.S.P,, Vientiane, Laos, 

Assistant Dean of Education, University of Malaya, Kuala Lumpur, 

Assistant Chief, Division of Publications and Documentation, 
Bureau of Public Schools, Department of Education, Manila, 



Lecturer, Teachers* Training College, Singapore, 




bg Boonlue Debyasuvam, 
\ Dean of liberal Arts, 
brn University, 

Fathom, Thailand. 



2, 14rs. I4ayuri Sukwiwat, 

University Developnent Commission, 
National Council of Education, 
Sukhothai Street, Ban^ok, 
Thailand, 



3. Miss Angkab Palakornkul, 
Supervisor, 

Supervisory Unit, 

Dept, of Teacher Training, 
Ministry of Education, 
Bangkok, Thailand, 






l ERIC 
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NATIONAL CQMITTSE I1E1;4BERS TO LIAISE VfITH RELC SPECIALIST IIm IKSTRUCTIONAL MATERIA 




aj Selection, collection and sending to RELC all 

instructional materials used in the member country. 

b) Providing information about materials currently 
being prepared or planned, 

c) Providing information about materials needs and 
tentative plans for meeting such needs at the 

. national level. 



a) Soliciting and receiving articles from contributors 
in the member country* 

b) Advising on distribution within the member country, 

c) Relaying sug gestions as to co ntents, etc. 



Country 

Indonesia 



Laos 



I-ialaysia 
Philippines 



Responsi« 

bllitv 



D 

A 

D 

E 



D 

E 



D 

E 



Singapore 



D 



4. Instructional materi 
teaching and learnin' 
papers, textbooks, ri 
materials for Englisl 



5 • RELC Publications : 



Name 



Mr, Giri Kartono 
Dr. S.U. Nababan 

Monsieur Khampeng Ketavong 
Madame Plnkham 



Siramalavong 



Enche Abdul Halirn bin Haji Abdullah 
I'!r Sv/amipillai 



Miss Hortensia S* Benoza 



(Mr* Low Kee Cheok 



( 



( Mrs, Molly Ng Kuen Song 
Mr* Oliver Seet 




Prof ©visional Bul3 
Newslette r (Quart 



Designatio 



Ministry of Educ 
Instruc tor. English Dd 



Chef de Cabinet^ Minis 
Directrice des Etudes 






Federal inspectc 
Educational Plar 
Education, Kuaj 
Assistant Chief, Divis 
Bureau of Public Schci 



Specialist Inspector . I 
Educat ion , Singapore J 
Specialist Inspector ^ 
Education, Singapore*] 
Lecture r. Teachers > Tr; 



These 3 names have been received 
but specific responsibilities not 
yet assigned: 



+ Mimes forthcoming 



1* Momluang Boonlua Debyasuvarn, 
Acting Dean of Liberal Arts, 
Silpakorn University, 

Nakorn Fathom, Thailand. 



2* Mrs, Mayuri SukW 
University Devel 
National Council 
Sukhothai Street) 
Thailand. 



a 



ERIC 
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RELC SPECIALIST IK INSTRUCTIONAL MATERIALS AND EDITOR 



Meiriber 



W all 

ber country. 

urrently 

beds and 

3,tr th© 



A-pfia of liaison work 



4, Instructional materials used in the SEAMEC country for English 
teaching and learning at all levels - syllabuses, examination 
papers, textbooks, readers, teachers’ guides, radio and TV 
materials for English programmes, other AV materials, etc. 



contributors 
iber country. 

m 



5. RELC Publications: 



Prof©f)sional Bulletin (bi-annual) 
Newsletter (Quarterly) 



Designation and/or Address 

Ministry of Education, Djakarta. 

[nstructor. English Department. Institute of EducHtionj Ma lang. 



Cetavong 

palavong 



lin Haji Abdullah 



Chef de Cabinet, Ministere Education, Vientiane, Laos. 
Directrice des Etudes . Section Anglaise E.S.P.» Vientiane> Laos. 
Federal Inspectorate of Schools, Kuala Lumpur. 



Educational Planning and Research Division, Ministry of 
Educatio n. Kuala Lumpur, 




Assistant Chief, Division of Publications and Documentation, 

Bureau of Public Schools. Department of Education. Manila. 

Specialist Inspector . (English Language & Literature), Ministry of 
Education, Singapore. 

Specialist Inspector (English as a second language). Ministry of 
Education, Singapore, 

Lecturer. Teachers’ Training College. Singapore. 



Boonlua Debyasuvarn, 
ean of Liberal Arts, 
n University, 
kthom^ Thailand. 



2, Mrs, Mayuri Sukwiwat, 

University Development Commission, 
National Council of Education, 
Sukhothai Street, Bangkok, 
Thailand. 



3. Miss Angkab Palakornkul, 

Supervisor, Supervisory Unit, 
Dept, of Teacher Training, 
Mnistry of Education, 
Ban^ok, Thailand, 



I 



ERIC 
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Appendix 7 



PROGRESS ON TEP DEVELOPMENT 

AND 

RECOMMENDATIONS ON FURTHER RELC RESEARCH ON TEP 

By Donald P, Horst 

— Sbe ciaiist in Research PaaipTi 

The purpose of this report is to inform you of the progress on 
current revisions to the Teacher Education Program (TEP), and to present 
the recommendations of the RELC staff as to the role of the ESLC in the 
future development of TEP* 

The first major research project of the RELC was the evaluation 
Pf the Teacher Education Program (TEP), TEP is a self-instructional 
programmed course in TESOL. Major subjects in the course are phonology, 
grammar, and methodology. There are shorter sections on testing, audio 
visual aids, etc. The entire course can be completed in about 250 hours. 

The RELC tryout of TEP consisted of training 18 teachers by 
means of TEP, evaluating the success of the course, and modifying or 
improving the course vdierever possible. In October - November of last 
year a seminar, attended by many of you, was held at (he RELC to discuss 
the tryout. The report of that Seminar has been distributed to each of you, 
and it includes descriptions of the procedure and results of the tryout. 

The seminar, after considering reports from the RELC staff 
and from research counterparts from each member country, made three 
recominendaticns ooneeming fatoire of TEP aettvittes in RELC. This 
report is primarily a progress report on die implementation of these 
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recommendations, so I will begin by reading the recommendations* 
Recommendations of the TEP Seminar 

1. The RELC staff should prepare a proposal describing long range RELC 
plans for major revisions of TEP, The methodology and grammar 
sections were specifically mentioned as areas for this type of revision. 
The pi‘oposal should be submitted to the RELC Coordinating Committee 
for approval. A specific problem to which TEP is being appUed would 
have to be identified and the details of TEP utilisation would have to be 
spelled out, indicating equipment and staff requirements, 

2. The RELC staff should begin revisions on the TEP phonology section 
based on available references on phonological descriptions of languages 
of member countries, and such other information on predictable 
pronunciation difficulties as may be provided by research counterparts 
and available course members. Drafts of the revisions are to be 
submitted to member countries for comments, 

3. Member countries interested in utiUsing TEP should prepare proposals 

for its use including external assistance required and submit them to 
RELC. 

Now let me consider the recommendations in reverse order: 

I have nothing to report on the third recommendation, Todate, the 
RELC has received no proposals for research on TEP from any of the 
individual member countries. 



The second recommendation was for the RELC to proceed with 
modifications to the phonology section of TEP. The following schedule was 
prepared for implementation of this recommendation: 

Before the end of the third phase of the TEP tryout (December 1968) 
research counterparts from Indonesia, Thailand, and Vietnam should 
prepare recommendation^’ 'jn supplementary lessons, based on contrastive 
analyses between their native languages and English. The Ministiy of Education 
of Singapore would post a research assistant at the RELC to work with me in 
using the library and personnel resources of the RELC to develop comparable 
materials for the remaining SEAMEC countries, and to take the responsibility 
for preparing detailed outlines of the proposed lesson materials* These 
outlines would be submitted to all Coordinating Committee members for 
comment before proceeding with production of the materials* 

The first step has been accomplished. The three TEP research 
counterparts produced excellent analyses of the English learning problems in 
their countries, with recommendations on specific lesson material needed* 

I have made a preliminary study of these reports and begun the task of 
deciding which lessons could be useful in all SEAMEC countries, and which 
should be restricted to subgroups of one or more countries. 

The Singapore Ministry of Education is currently in the process of 
selecting a research assistant for this project, and as soon as he is assigned 
to the Centre the rest of the program will proceed* 



Let me turn now to the one remaining recommendation. The 
seminar established that there were basic modifications or additions needed 
before TEP, other than Phonology, could be considered ready for tryout in 
the member countries. Many such changes were spelled out in some detail. 
The question of the feasibility of implementing these changes was referred 
back to the RELC staff. The staft has considered two aspects of the question. 
First, what are the priorities of the required changes. Second, what is 
involved in making the highest priority changes. 

The answer to the first question is fairly straight forward, TEP 
is basically one package or unit. The major sections are Phonology, 
Grammar, and Methodology, and the highest priority should be assigned to 
developing these sections. Unless they are satisfactory, there is little 
point in working on the secondary topics. Since plans are underway on 

Phonology , this means that consideration must now be given to Grammar and 
Methodology, 

The nature of the work that needs to be done on the grammar 
section is fairly clear. In brief, a revision of the content is needed to 
bring it i^*tO”date, Extensive editorial work is needed to eliminate errors 
and inconsistencies, and to revise exercises where needed. 

The revision needed for Methodology is not as clear. It was 
agreed at the seminar that certain additions are needed to cover teaching of 
large classes, teaching children, etCe There was some feeling that the 
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TEP methods were too closely restricted to the repeat-after-me technique. 

It was also suggested that the organisation of the methodology section needed 
i.evision. nowever, it is clear that whatever the exact nature of the changes, 
extensive rewriting of scripts and reshooting of films would be involved. 

In theory there is a range of possibilities for developing these 
sections. At one extreme, all the work could be done by the RELC. At the 
other extreme, all the work could be done by some outside organisation. In 
between these extremes it is theoretically possible to divide the v/ork in any 
proportions between the RELC and an outside organisation. 

The staff was forced to eliminate the first extreme, that is, doing 
all the work at the RELC. The making of the Methodology films alone v/ould 
require hundreds of man-hours of work by professional film makers in order 
to do an adequate Job. Even if it were possible to assemble the needed 

resources it is probable that we would want to assign them to higher priority 
tasks. 

The only feasible ^proach to the Methodology revisions seem to 
be to have the work done by some outside source, perhaps with the RELC 
providing some consulting services. I have been in communication with 
WERA (Washington Educational Research Associates), the developers of 
TEP, and only last week received a long letter describing their plans. They 
are very much interested in doing a complete revision of the films and all 
associated materials, incorporating at least some of the changes that the 
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SEAMEC countries have requested. Unfortunately the financing of the project 
has not been worked out, and they can give us no indication as to when work 
could be started, 

WERA has also indicated that they are planning a complete revision 
of the grammar section, taking into account the data from the RELC tryout. 
This revision does not require the large investment that is involved in 
remaking films, and completion is scheduled for late 1969, At the same time, 
needed revisions to other sections including Phonology, are being made* 

In summary, on the one hand it ai^ears that by the end of this year 
WERA may provide revised TEP materials that will go a long way toward 
meeting the requirements the HELC has specified. The major exception is 
the methodology section, 1 should add that WERA indicated they would start 
work on this section too if there were a reasonable expectation of selling tiie 
finished products. If any of the countries represented here are interested 
in such a plan we should inform WERA of this fact. 

The second point is that the RELC does not have the facilities to 
undertake the highest priority revisions. 

The recommendation of the RELC sta^ is that the RELC maintain 
communication with WERA with the idea of contributing in any advisory 
edacity that seems appropriate, but to rely on WERA for the production of 



revised TEP materials. 
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^pendix 8 



SOME OBSERVATIONS ON EVALUATION AT THE 
REGIONAL ENGUSH LANGUAGE CENTRE 
By Robert E, Krug 

American Institutes for Research 

A Basic Considerations 

The. function of. evaluation is to enable an organisation to inaprpye its 
performance by developing systematic information concerning the extent to 
which the organisation’s objectives are being met by its current programs. 

If evaluative information is to be used effectively by program managers, it 
must be diagnostic of the program’s strong and weak points. It follows that 
an adequate evaluation must provide a profile of program accomplishments 
rather than a unitary index of success. 

Accomplishments can be defined and measured in two rather different 
ways. It is almost always useful to distinguish between what can be termed 
internal and external evaluation. In an instruotional setting, internal 
evaluation is concerned with the extent to which the immediate course 
objectives are met by the lectures, discussions, readings, and other 
mechanisms for presenting that which is to be learned. For example, if the 
subject matter is transformational grammar, explicit objectives can be 
developed which together described what the student is to be able to do upon 
completion of the instructional sequence. Internal evaluation is concerned 
entirely with measuring student performance against these behavioral 
objectives. Internal evaluation is a necessary but not sufficient component 
of any system of evaluation. 
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If , in a particular program twenty instructional hours are devoted to 
transformational grammar, it is important to learn through proper internal 
evaluation, what the students have learned. But a far more important 
question is, ’*what effect does knowledge of transformational grammar have 
on the acquisition of English language proficiency by the students of the 
trained teacher ?”, and this question cannot be answered by internal 
evaluation. External evaluation is concerned with more ultimate criteria. 

In teacher-training prc^rams* external evaluation is concerned with the 
teacher’s effectiveness one, five, or twenty years after training. One 
objective of nearly all education or training establishments is to produce 
graduates who will continue to learn long after leaving the institution; the 
institution would not be viewed as successful if its graduates were using 
exactly the same teaching methods twenty years later. It is the task of 
external evaluation to establish criteria and procedures for measuring 
accomplishment which reflect the value of the training program to the 
’’consumer”, e. g. , its value to the larger organisations which utilise the 
graduates. And this kind of evaluation should be conducted by the consumer, 
not by the training establishment. 

There will generally be substantial substantive correspondences 
between the criteria for internal and external evaluation. Indeed, if there 
were not substantial correspondence, there would be no rational basis for 
training at all, and we would presumably return to a perfectly general 




education which would be offered alike to the physician, the ei:^ineer, and the 
teacher of Snglish as a foreign language. But the obvious and necessary 
similarities between the objectives of the training program and the objectives 
of the job must not blind us to the occasional but very real dissimilarities. 

We will turn later to some discontinuities in the specific context of the RELC 
program, 

B. The RELC Context 

By design^ the RELC will limit its training program during its first 
two years, to a series of four~month programs designed for ’’key persons 
concerned with English language programs” in each of the seven member 
countries. Recognising that the student body of ”key persons” would 
represent a diversity of backgrounds. Job assignments, TEFL ejq)erience, 
and the like, the four-month program was designed to provide the individual 
student with alternatives throu^ elective courses, tutorials, and the 
selection of a problem for a research paper. 

The definition of ”key person” was deliberately left to each member 
country. The resulting heterogeneity has been greater than had been 
anticipated, and presents a very considerable challenge to the staff of the 
Hx!<LC, which has responded as well as could be expected. The instructional 
staff is after all, quite small, necessarily involved in developing as well as 
conducting programs, and highly motivated to make the new Centre a success. 
It is not surprising that from the instructor’s point of view, nothing would be 
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more welcomed than a student body which was more homogeneous in regard 
to proficiency in EngUsh and TEFL training and experience. 

In this paper I will take flie point of view that feis heterogeneity is 
inevitable for tte next few years, and however formidable the instructional 
problem which it presents, it is a desteable sta te of ai^rs given the overaU 
role which the RELC is designed to play in Southeast Asia. After a brief 
consideration of the nature of the heterogeneity, I will try to indicate why I 
View it as a good thing, why I beHeve it wlU disappear as a problem, and then 
consider some of its implications for evaluation^ 

First, the nature of the problem. One **key person” in an English 
language program may be a principal of a school that has been selected as a 
site for an ejgierimental EngUsh program, Ohls administrator may have no 
TEFL ei?>erlence, his English proficiency may be modest, but he is clearly 
a key person who may influence the fature of EngUsh language programs in his 
country. Another key person may be a senior Instructor whose formal training 
was gained twenty years ago and who is now not adequately prepared to give 
leadership to his younger coUeagues who are recenUy trained in the most 
modem ^preaches. Another key persm may be a very promising young 
teacher wlfli only minimal training in TEFLwho has been selected to help flU 
the criUcal shortage of teachers of teachers with TEFL competence in his 
country. The ne^ of these three key persons are radlcaUy different, and fee 
RELC must somehow be responsive to the differences. 



But this should be the strength of a R£LC in any event; it is not a 
university which offers a fixed diet of courses to a homogeneous student body, 
but is rather a unique resource which must assist in the solution of a diverse 
set of problems, Within-program heterogeneity will decrease as the RELC 
grows and can offer a larger number of programs, but a certain amount of 
heterogeneity will remain as a healthy sign of the region’s confidence in RELC 
as an institution capable of dealing with diversity. Diversity as a ’’fact of life” 
has very direct implications for evaluation, and it is to these that we now turn, 
C, RELC Program Evaluation: Short-term 

During the first four-month program, the primary attention of the 
staff was necessarily given to the management of the instructional effort. 

The subjective evaluation of the course by the instructional staff is given 
elsewhere in this meeting and no further reference to it will be made in tliis 
paper. 

During the second program, now in progress, a more thorough evalua- 
tion is being made, with primary reliance placed on quizzes and examinations, 
to monitor student progress toward course objectives. This kind of internal 
evaluation will continue as a responsibility of the RELC staff, with th» 
resulting information being used to identify and improve areas where students 
encounter difficulties. While a continuing effort must be made to develop 
improved instruments and procedures for internal evaluation, RELC has the 

necessary capability to carry out this effort and no further attention will be 
given to the matter in this paper. 
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External evaluation requires more serious attention. For our 
deiiljerations, the fundamental fact is that students are, and will continue to 
be sent to the four-month program for quite different purposes, producing 
differences between atudents from die same country as well as differences in 
the students from tlie various countries. There are two important consequences: 

1. objectives must be determined for the individual student, 
not for the course, and 

2. these determinations must be made by the member country; 
they cannot be made by the RELC. 

The RELC is prevented by virtue of staff size, from offering an entirely 
umque program for each student. But it is prevented by the above "fact of life" 
from offering the same program to everyone. It can make an optional response 
only if each member country will define, as e::q>licitly as possible, what it 
wants its ^*key persons" to be able to do when they return from RELC. The 
first step in this process was taken by the Centre when it requested each 
country to indicate the anticipated post-RELC assignment for each student. 

But more specific information must be obtained, the information serving two 
important functions: 

1. it will permit RELC to design special instructional 
sequences and individualised out-of-class experiences, 
and. 




2. it will provide guidelines for developing criteria for 
the external evaluation. 

An external evaluation, one that focuses on the fundamental question 
of "do the graduates of this program perform effectively on the jobs for which 
they were trained?", can be made only if criteria of accomplishment have been 
established, and it can be made only in and by the member country after the 
student has been back on the Job for a sufficient period of time. It is essential 
that planning for these external evaluations begin in each country at the 
earliest possible time. It would seem most desirable for the Coordinating 
Committee member to take the lead in this effort, perhaps working with the 
members of the National Committee, The RELC should supply technical 
assistance to each country, but the primay responsibility for the design and 
the conduct of evaluation must remain with the country, 

^ Evaluation; I^ng~Range Considerations 

In considering H£LC evaluation beyond the interim years, one point 
of departure is the multi-national character of the institution. What are the 
implications of this fact for its programs and hence for evaluation? A second 
point is that if RELC is not to become a university, and it is clear that SEAMEC 
does not intend it to be one, what kind of institution is it to be, and what are the 
unique roles which it can play? A reasonably comprehensive answer to this 
question was given in the Plan for the Regional English lAnpugge Centre, I 



will focus on but two areas from the Plan , both being outside the direct training 
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mission, and both areas where the RELC should certainly become pre-eminent 
within the space of a few years. We will take these two as examples and 
consider their implications for evaluation. 

One area is the coordinative role of BELC in cataloging the resources, 
tile plans and programs, and tiie problems of E^lish language instruction in 
Southeast Asia. RELjC should be able to provide information on the develop- 
ment and tryout of new materials; bibliographies of research in progress 
(who, what, where); the itineraries of visiting scholars to the region; the 
availability specialists from the region who might assist another country 
with a particular problem; in short, RELC should compile and disseminate, 
both routinely and on demand, a wealth of information which could be assembled 
by a single country only with considerable difficulty. The RELC clearly has 
this charter and the work of implementation has been started. The Implica- 
tions for evaluation are quite direct. Each member country should specify 
and systematically update its informational needs; the information can assist 
RELC in establishing priorities, and the extent to which these needs are being 
met in a year is an indicator of RELC's value to its consumers. In this case, 
there is no requirement for the development of special evaluative instruments; 
evaluation is a straightforward matter, consisting essentially of the record of 
requests for, and delivery of, useful information. 

A second important role is as a stimulator of research. RELC may 
or may not become a place where one goes to ^ research, but it must 
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certainly become a place where researchers can meet, have their problems 



and designs reviewed by experts in their fields, and profit from the interchange 
of ideas with colleagues from the region, BELC will be an unusually attractive 
site for both senior scholars and graduate students by virtue of its multi- 
national clientele. While RELC will certainly want scholars-in-residence, it 
can also profit greatly from the presence of students and junior level 
researchers who come for only a very short period. It should promote the 
idea that it is a place where one can come for a variable period of time, for 
specific purposes, and find senior staff available as consultants on research 
problems. The Centre can be evaluated in part on the extent to which it 

becomes "the center” for research on English language teaching in Southeast 
Asia, 



Again, some of the implications for evaluation are relatively direct: 
how many visiting scholars; how many consultations; how many RELC- 
stimulated projects are going on in each country; how has the quality of 
research been improved ? But there is also a requirement for a more 
complex form of evaluation that seeks to measure the larger impact of RELC 
on the "state of the art" of TESL throughout the region, A considerable 
effort will be required to design a system for following up all of the many 
RELC inputs in seven countries; but if evaluation is to be taken seriously, the 
task must be accomplished. 




J 
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E, Summary and Recommendations 

1. The RELC should continue to develop objective measures of 
student proficiency for all course objectives. While the primary 
purpose of such measurement will be to sharpen the courses, the 
results are obviously evaluative. 

2, At the same time, for the interim period, RELC should be less 
concerned with instructional efficiency than with meeting the 
heterogeneous needs of its course members. This is simply 
another way of saying that the primary focus should be on 
programs rather than on courses, and on external rather than 
internal evaluation. 

3, To establish a basis for external evaluation, each member of 
the Coordinating Committee should begin work on the 
development of specific objectives for each person sent to RELC. 
These guidelines must be sent to RELC before the course member 
arrives. They must also be used in the member country to 
develop specific procedures for carrying out the subsequent 
evaluations. 

4. Each country should also develop plans and procedures for 
evaluating the broader program objectives of RELC, including 
the non-training programs Included in the Plan, such as the two 
briefly considered in Ijils paper. 
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5, BELC should provide technical assistance on evaluation to 
the groups in each country who will be responsible for the 
conduct of the evaluations. Development of both short and 
long-range procedures for follow-up should proceed 



concurrently. 



lURAFT/ 
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Appendix 9 



CONSTITUTION 

OF 

THE REGIONAL ENGLISH LANGUAGE CENTRE 

Preamble 

WHEREAS in accordance with Article IV(IO) of the Charter of the 
Southeast Asian Ministers of Education Organisation (hereinafter in this 
Constitution referred to as ’*the Organisation"), the Council of the Organisation 
has established a Regional English Language Centre uhose main offices shall 
be located in the Republic of Singapore; 

The Council of the Organisation has adopted this Constitution for 
the Regional En^sh Language Centre. 

Article 1 
Definitions 

In this Constitution: 

(a) Hie expression '^Centre" means the Regional En^sh 
Language Centre; 

(b) The expression **SEAM£C" means the Southeast Asian 
Ministers of Education Council; 

(c) The expression **SEAMES'* means the Southeast Asian 
Ministers of Education Secretariat. 



Article II 



Purpose 

The purposes of the Centre shall be to assist the Member States 
of the Southeast Asian Ministers of Education Organisation to improve the 

and to that end, to undertake 
and other kindred activities 

vithin and outside Singapore. 



teaching of English in their respective countries 
research publications, and training programmes 



Article, m 
Organisation 

The Centre shall have a Co-ordinating Committee, a Centre 
Director, and such other officers, faculty, and staff as may be considered 
necessary by the Co-ordinating Committee. 

Article IV 

Co-ordinating Committee 

1. The Co-ordinating Committee (hereinafter in this Constitution 
referred to as ”the Committee”) shall consist of one representative from 
each participating State of the Organisation and the Centre Director and a 
representative of SEAMES as ex-officio members. 

2. The Committee shall meet annually in ordinary session and it 
may meet in extraordinary session at the request of the Centre Director, or 
if called by one-third of its members. 
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3. The meetings of the Committee should in principle be held in 
Sing^Kjre where the Centre is located unless the Committee decides otherv/ise. 

4. Any member may be permitted to bring observers or advisers to 
meetings of the Committee. Such observers or advisers shall have no voting 
ri^ts. 

5. The Committee may, whenever it deems desirable, invite 
observers or advisers from States not participating in SEAMEC, to attend its 
meetings. Such observers or advisers shall have no voting ri^ts. 

6. The presence of at least tv/o-thirds of the meinbers of the 
Committee is required for the transaction if ite business. 

7. Each member of the Committee, including the Chairman, shall 
have one vote and a decision of the Committee shall be made by a majority of 
votes of the members present and voting. In the event of an equality of votes 
the Chairman shall have and may exercise a second or casting vote. 

8. The Chairman, Vice-Chairman and Rapportetir of the Committee 
shall be elected by the Committee in accordance with the rules of procedure. 

9. The Committee shall adopt its own rules of procedure. 

Article V 

Functions of the Committee 
The Committee shall - 

(a) approve programmes and budgets of the Centre; 




(b) make annual evaluations and reviews of the Centre's 
programmes and budgets; 

(c) set the academic standards of the Centre; 

(d) select the Centre Director and approve the terms and 
conditions of service of the staff of the Centre; 

(e) make by-laws, rules and regulations not inconsistent 
with the provisions of this Constitution, the Charter of 
the Organisation, and the lav/s of Singapore, for the 
management of the Centre; 

(f) delegate, from time to time, to the Centre Director such 
functions, duties and powers as the Committee deems 
necessary; and 

(g) do any other thing necessary or incidental to the exercise 
of the functions above enumerated. 

Article VI 
Centre Director 

1. The Centre Director shall be appointed by SEAMEC. 

2. The Centre Director is the chief administrative officer and legal 
representative of the Centre. 

3. The Centre Director shall assume the responsibility of carrying 
out tike approved programmes of the Centre. 

4. 



The Centre Director shall prepare for review and approval by 



- 102 - 



the Committee the annual programme plans and budget for the Centre. 

The Centre Director shall appoint, employ such faculty, staff, 
officers, managers, agents and employees for the Centre as the purposes 
of the Centre may require. 

The Centre Director on behalf of the Organisation shall possess 
full juridical personality and shall subject to the laws of Singapore have tlie 
power to - 

(a) purcliase any property movable or immovable and to 
take, accept and hold any such property which may 
become vested in him by virtue of any such purchase 
or by any exchange, grant, donation, lease, testa- 
mentary disposition or otherwise; 

(b) sell, mortgage, lease, exchange or otherwise dispose 
of any such property; 

(c) act, vdthout compensation, as executor, administrator, 
administrator ^vith the will annexed, trustee under will, 
deed or otherv/ise, or in any other fiduciary capacity of 
any estate or trust in which he may have interest of any 
kind whatsoever; 

(d) contract to do business , and to execute and file all 
necessary papers in connection therewitli, in Singapore 
or any SEAMS C member country; 




- 103 - 



{e) sue and be sued in all courts; 

(f) borrow money for the purpose of the Centre, to issue 
evidence of indebtedness therefor, and to secure the 
same by mortgages or otlierwise; and to lend money 
and property and assets for the purposes of tlie Centre, 
with or without security; 

(g) do all other things necessary or incidental to the 
exercise of the powers above . enumerated. 

Article Vn 

Relations with SEAMEC 

The Centre Director shall submit, an annual report of the 
activities of the Centre to SEAMEC. 

Article Vm 

Amendment 

This Constitution may be amended upon receiving the approval of 
a simple majority of the participating members of the SEAMEC present and 




voting. 
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Appendix 10 



FROM ”RELC DATA SUBMISSION TO SEAMES FOR DEVELOPING 
STRATEGY AND PLANS FOR FUND-RAISING ACTIVITIES" 
OCTOBER 1938 

It is in the Training Scholarships item under Ihe fecial Funds 
that the RELC must revise its cost analysis and increase the amoimt. The 
original cost analysis as set forth in the RELC Proposed Development Plan, 
p. 25 is now unrealistic in the li^t of our present experience with the first 
group of trainees at the interim Centre and the anticipated costs of the 
International House arrangement of the permanent Centre, The original cost 
analysis was based on the lype of room and board available to students at the 
University of Singapore. The per diem or subsistence part of the scholarship 
cost now requires revision. The breahdown of subsistence cost should now 
read as foUowsj 



Subsistence per month per trainee 



Housing 



US$ 90. 00 



Food 



100. 00 



Out of Pocket 



40. 00 



Medical Insuranoe 



7.00 
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Breakdown figures and revised scholarship estimates are now 

as follows: 

a) Breakdown to indicate per scholarship cost 



3-month course 
(US$) 


4-month course 
(US$) 


10-month course 
(US$) 


Tuition 350 


350 


650 


Subsistence 711 


948 


2,370 


Books and Supplies 35 


35 


35 


Travel 160 


160 


160 


1,256 


1,493 


3,215 



h) Total cost of training scholarships per year 



3- month course 

21 scholarships @ $1 , 256 

4- month course f2^ 

42 scholarships @ $1 , 493 
10-month course (1^ 

30 scholarships @ $3,215 



US$ 

26,376 

62,706 

96,450 
185, 532 



say, US$185,600 
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5-vear budget for the SSAI^S fund-raising team 
Below is the 5-year budget for the BELC Special Funds items 
presented in an order of priority established by the Coordinating Committee 
at the Fourth Meeting held in Malang, 30 September - 2 October 1968:- 



<i) 


Training Scholarships 


185,600 


(ii) 


Coordinating Committee meetings 


4,000 


(iii) 


Seminars and Conferences 


20,000 


(iv) 


Consultant services for national 
programmes 


7,500 


(V) 


Research Fellowships 


7,000 


(Vi) 


Personnel Exchanges 


2,500 


(vii) 


Financial Grants to national programmes 


6, COO 




Total ^cial Funds p. a. 


232,600 




Total Special Funds for 5 years 


1,163,000 
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REGIONAL ENGLISH LANGUAGE CENTRE 
ESTIMATED OPERATIONAL BUDGET 
FOR THE YEAR JULY 1969 - JUNE 1970 

Central Project Office 



(US$) (US$) 

A, Salaries 

Director 10, 000 

Registrar and Bursar 7, 200 

Librarian and Head of Information 
Centre 6, 800 

** 3 professional specialists from UK 
each @ US$10, 200 p. a. 30, 600 

* Local support contribution by 
Government of Singapore 

§ US$400 X 3 pm 14, 400 45, OOO 

Part-time Lecturers 2, 000 

*2 Research Assistants, one for 
TEP and one for instructional 
materials development, @ US$550 pm 13, 200 

Language Laboratory Assistant 4, 800 

Secretary 3^ 000 

4 Clerk- typists @ US$1, 920 7, 680 

2 Office Attendants @ US$720 i, 440 

*3 watchmen, 1 gardener and 1 cleaner 4, 000 



Driver 



720 



105,840 c/f 
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b/f 



(US$) 



B. Operational Costs 



*Interim RELC with furniture @ US$900 pm 


10, 800 


*Maintenance of building, grounds and 
furniture 


1,200 


^Housing 

Subsidised Government housing 
for staff members 9,000 




Initial renovation of 
1 house 2, 000 




Maintenance 2, 400 


13, 400 


Vehicle operation and maintenance 


1,300 


Supplies, postage and cabling 


5, 000 


^Utilities (water, electricity and gas) 
@ US$200 pm 


2,400 


AVA materials 


1,000 


Insurance 


760 


Equipment maintenance 


1,000 


Representation 


1,000 



C, Staff travel and perdiem 



2 . 



3. 

4. 

5. 



Regional Seminar (1) and special regional meeting (1) 
Coordinating Committee meetings (2) 

Training Scholarships 
Publications 

A, Newsletter 1 Oqq 

B» Bulletin 2 ooo 



c/1 




(US$) 
105, 840 



37, 860 

5, 000 

14,-000 

8,000 

43,300 

3.000 
217, 000 
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(US$) (US$) 



b/f 

6* Legal and specialist consultants 

(drawing up contracts and conditions of 
service for all categories of RELC 
staff estimated @ 100 man-hours @US$10) 

7, +Anticipated contribution from non-USG 

sources (visiting lecturers, materials, etc. ) 

8. Contingency 



217,000 



1,000 



5, 000 



3, 000 



IBS 226, 000 



From non-USG sources 

* Government of Singapore contribution 

** UK Government contribution through the 
Government of Singapore 

+ Anticipated non-USG sources 



Footnote: Many other forms of Govt, of Singapore 

contribution such as TV and radio publicity, 
support service of Singapore Ministry of 
Educational officials have not been included 



f 



o 

ERIC 



in the above budget estimate. 
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A^^ndix 12 



PROVISIONAL ARRANGEMENTS 
for the 

FOURTH REGIONAL SEMINAR 
of til© 

SEAMEC REGIONAL ENGLISH LANGUAGE CENTRE 
from June 9 to Jtinfl 14 , 1969 



THEME; *^NEV/ DEVELOP MENTS IN THE THEORY i\ND METHODS OF TEACHING 

AND LEARNING ENGTJSH» 

The Sezninar Planning Committee proposes to organise the Seminar 
along the following lines: 

The first part of the Seminar, two to three days, will be devoted to 
a consideration of the various THEORIES underlying the different approaches 
to the problems of language teaching methodology. It is hoped that the papers 
to be delivered and the subsequent discussions will fall within the general 
framework of a dialogue between the proponents of the theories which may 
generally be labelled ’’structuralist" and the supporters of newer theoretical 
models and approaches, including, but we hope not exclusively comprising, 
the Transformational/Generative school of thou^t. 

Since it is presumed that all the participants are likely to be 
interested in the linguistic theories on vdiich language teaching methods depend, 
we propose diat this stage of the conference should be conducted In plenary 



For the second part of the Seminar, we proiwse to divide \ip into three 
groups to discuss the APPLICATIONS of tlie theories considered above in the 
English language classroom. The groups, Section Meetings as they will be 
called, will probably deal with the following gene.'al topics: 

SECTION A: - ”TIie Teaching of l^oken English”. 

SECTIONS: - ”The Teaching of Reading”. 

SECTION C: - ”The Teaching of V7riting”. 

It is not intended that attachment to one or other of these sections 
should be fixed and unchanging; participants at the Seminar will be free to select 
the Section Meeting that they v/ould lil«e to attend on each occasion. Nevertheless, 
it is hoped that a certain nucleus of participants will consistently attend the same 
Section to ensure a certain amount of continuity in the discussions. 

Finally, on the last day, the Chairman of the Section Meetings will 
report on the findings of their groups to another plenary session of participants; 
these reports will then be discussed in detail. 

It is the tentative aim of the Planning Committee that about thirty 
papers, of 40 minutes or so, should be presented in all. About ten of these will 
be ’’theoretical' and about twenty ’’applied”. Of the total of thirty papers, about 
half will be delivered by nationals of the countries of the Southeast Asian 
Ministers of Education Organisation. Tlie remainder wiU be given by non- 
Hegional specialists, some of whom work in the Region and some of whom will 

be comine from countries Uke the United States and Britain where En^sh is 
the first language. 



A number of distinguished specialists from outside the Region 
have alrea^ accepted an invitation to participate, pending the availability of 
financial support to cover their travelling expenses and subsistence. Among 
the persons who seem more or less certain to be attending are: 

Dr Ronald Wardhaugh, Director, SngUsh Language Institute, University of Michigan. 
Professor Francis Johnson, University of Papua and New Guinea. 

Dr Gerald Dyrkstra, Chief Curriculum Consultant, Hawaii Curriculum Center. 

Dr A.R.B. Etherton, Dept, of English, Chinese University of Hong Kong. 

Mrs Kathleen Kruizinga, well-known writer of taxtbooks U£ied in the Region. 

SiiAMEC member countries are sending a strong team of specialists , 
and there will also be speakers from the RELC staff, and agencies such as the 

British Council v/hose work is closely concerned with the teaching of En^sh as 
a second or foreign language. 

We expect to have a total of about one hundred participants and 
observers attending. 

It is hoped that a substantial exhibition of books and aids to the 

teaching of Ji^nglish as a second/foreign language will run concurrently with the 
proceedings of the Seminar. 

Further details about the content and organisation of the Seminair 
will be issued as they become available. 



(R.K. Tongue) 
Chairman, 

Seminar }?lanning Committee. 



EELC Interim Operational Programme 
Proposed Year n Aotivlties, 1 July 1969 - 30 June 1970 



1 . 



2 . 



3. 



Training Programmes: 

Conduct two successive 4-month courses, each for 21 key 
people from SSAMEC member countries 



Two training courc 



First 4-month coi 
Second 4-month 



Regional seminars and special meetings: 



Three regional sem 



Hold one regional seminar and one special regional committee 
meeting on job descriptions, staff service conditions and 
recruitment procedures 



Hegional Seminarl 

4 

Regional Seminarl 
April 1968. | 

Regional Seminar^ 



Information and Clearing House Activities: 

3. 1 Publish quarterly newsletter 

3. 2 Publish bi-annual professional journal 

3. 3 Continue to arrange for exchange of materials v/ith 
organisations and institutions dealing with TESL and TEFL 

3. 4 Establish reporting system for up-to-date record of TSSL 
research and special programmes, planned or underway in 
in the region 



Regional SeminarJ 
Teaching and Lei 

4 

i 

I 

Two issues have b< 

I 

First issue is plan 

i 

Response to HELC| 
At present 63 orgj 
with EELC. Mow 

j 

Procedures for ira 
Effective liaison b 
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Programme 
iQfiQ - 30 Jtme 1970 



Remarks 



Two training courses v/ill have been concluded by June 1969: 



First 4-month course, September - December 1968 
Second 4-month course, February - May 1969 



Three regional seminars have been held and one is being planned: 

Begional Seminar on the Development of the EELC, Singapore, Sept. 1967. 



Regional Seminar on the Training of Sn^ish Language Teachers, Singapore, 
April 1968. 



Regional Seinlnar on fee TEP Tiyout at EELC. Singapore. Oct - Nov 1968. 



Regional Seminar on New Developments in the Theory and Methods of 

Teaching and Learning EngUsh <June 1969 ; 



Two Issues have been pubUshed: First issue. September 1968 

Second issue, December 1968 

First issue is planned for June 1969. 



F.esnonse to EELC invitation to exchange materials has been very enoouragmg. 
At present 63 organisations and institutions have exchange arrangements 
with EELC. More are being added to the list. 



Procedures for Implementing reporting system have been est*^hed. 
Effective Ualson between National Committees and EELC staff is reijured. 






i 



I 

I 



3, 5 Develop an inventory of TSSL inotitutions, courses and 
personnel resources within the region 



3. 6 Assenible, organise and prepare for printing and distribution 
bibliographies of TSSL/TEFL studies completed to date in 
the region 




4. Library: 



4. 1 Continue to procure volumes , periodicals and other instructional 
materials for Interim Programme 



4, 2 Prepare lists for permanent Centre Library 



Foundations of the ESI 
items. 64 periodical 
exchange. There are 



5. Research: 



5. 1 Continue to evaluate training courses at the RSLC to ensure that 
the HELC training programme meets the needs of member 
countries; also provide guidance and technical assistance for the 
planning of evaluation at the national level. 



Development of evalu^ 
Included were writtet 
designed questionnaii 
cover subject matteiS 



Dr Robert E. ICrug, d 
prepare recommend^ 



5. 2 Continue the development of the T3P phonology course for use 
in member countries as recommended by the Coordinating 
Committee. Continue to explore possibilities for cooperating 
with the producers of TEP in major revisions of the 
methodology section 



The 10-month tryout 
regional basis in No| 
Oct-Nov 1968, the ^ 
for major revisions 



5.3 Initiate questionnaire studies and other surveys of specific 
TESL problems in the region 



A comprehensive 
situation in ESAMEt 
surveys of specific 3 



nd distribution 
3 d to date in 



biher instructional 



Foundations of the ESLC library have been laid, Resent collection is 2 6 
64 periodical tiUes are being received throu^ purc^e, gift or 
exchaiige. There are 122 reels of tape. 51 records and 10 films. 



L.C to ensure that 
of member 
Lfisistance for Ibe 



course for use 
oordinating 
or cooperating 
>f the 



iys of specific 



I 



Development of evaluation procedures began ^ring (be first 

Included were written evaluations by the professio^ tX^to 

designed questionnaires completed by course members. Diagnostic tests to 

cover subject matter are being prepared for subsequent courses. 

Dr Eobert E. Krug, consultant from AE, visited the EELC in February 1369 to 
prepare recommendations on comprehensive evaluation procedures. 

The 10-month tryout of TEP at the ESLC was successfully completed on a 
TOirional basis la November 1968. As the result of a regional semmar in 
Oe?’Nov 1968 the EELC has prepared proposals describing long-range plans 
for Sr ^e^Sis of TSP for L approval of the Coordinating Committee. 

A comprehensive sui-vey through V^^^i^osTTollSpSSfl^ 

situation in SSAiaSC countries was made in June 1967. Foil p 

surveys of specific TESL situations are intended. 



5. 4 Prepare plans for trial of new approaches (other than TSP) 
to language instruction and training of language teachers (e. g. 
programmed texts, teaching films, IT A, controlled composition 
method, etc.) 



5. 5 Pevelop an inventory of research needs and priorities for the region 



At present there is 
a Sing^)ore ex-co 
medium nchools ini 



6. Instructional Materials: 



6. 1 Continue to procure samples of texts, aids and other TSSL 
instructional materials from within and outside the region 



Samples of texts an( 
SSAMEC and non- 
publishers. Morel 
throu^ the NationI 



6. 2 Develop as complete as possible an inventory of materials 
used in the region for English teaching and training teachers 
of English with a view to determining the needs of the region 



To compile this inve 
Committees and th 



7. Public Relations and Fund-raising: 



7. 1 Continue to broaden professional contacts and publicise 
RELC activities 



A good start has bd 
year, professiona 
organisations in n 



7. 2 Fimd-raising programme: communicate with possible 
donors; travel where necessary 






8. Permanent RELC 



8. 1 Continue to monitor the construction of permanent RELC 

8. 2 Continue to prepare list of and procure equipment, furniture 
and other commodities 
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‘e is 


than TSP) 


x-coi^l 


1 teachers (e. g. 


>ls in^ 




x>Ued composition 






^orities for the region 


Is and 




d other TSSL 


non*> 




b the region 


Motq\ 






atloni 






s inve 




jof materials 


md <2i 




aining teachers 
b of the region 


IS beij 




i publicise 


3ionai|^K 




1 in n^H 





possible 



Remarks 



At presettt there is a tryout oa a smaU scale of oral materials prepared by 
a Singapore ex-course member (first 4-month course) for non-English 
medium schools in Singapore. 



Samples of texts and other materials have been generously suj^hed by 
SSAMEC and non-SEAMSC countries, local and overseas educational 
publishers. More materials are expected to come from SSAMEC countries 
ihrou^ the National Committees. 

To compile this inventory, effective Uaison is required between the National 
Committees and the BSLC staff. 



A pood start has been made. Before the end of flie present interim operaUraal 
year, professional contacts with at least 100 associations, institutions and 
organisations in many countries will have been established. 



lanent P.ELC 
iment, furniture 






8. 3 Prepare job descriptions of all administrative and 
professional staff for the permanent ESLC 

8. 4 Plan recruitment procedures and draw up terms and 
conditions of service for all categories of staff in 
the permanent HELC 

8. 5 Arrange for appointment of staff 



9. Coordinating Committee Meetings: 

Convene a maximum of two BELC Coordinating Committee 
meetings 
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Appenajc 14 



PROVISIONAL DATES OF SOME RELC EVENTS IN 1969 - 1970 

19B9 



. 4 August - 29 November 


Third 4-month course (17 weeks) 


12 - 14 August (tentative) 


Special Sub-Committee Meeting at 
BRLC on 

a) Job Descriptions of permanent 

RELC professional staff, 

b) terms and conditions of service, 

and 

c) recruitment procedures 


7-10 October (tentative) 


Sixtii Coordinating Committee 
Meeting, Tliailand 



1970 

t 



1 5 January - 2 May 

\ 


Fourth 4-month course (17 weeks) 


Early March (tentative) 


Seventh Coordinating Committee 
Meeting 



! 

i 



Late June (tentative) 



Regional Seminar 
Theme: Language Tests 
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RELC BULLETIN 
by Alan D. MoUer 

RELC Specialist in Instructional Materials 

Since the end of the first four month course a considerable amount 
of thou^t h ag been given to the planning of the RELC BULLETIN, It should 
be realised that a publication of this nature together with an annual interna- 
tional seminar are the major forms of professional contact the RELC can 
with S. E . Asia and with other countries. Fruitful professional 
contacts are essential for RELC’s future efficacy. V/ith this in mind and in 
the li^t of recommendations made by the 4th Coordinating Committee the 
following proposals are submitted. 

Title The R. E. L, C. JOURNAL, subtitle - A Journal of En^sh 
Language Teaching in S. E. Asia. 

It is felt that the term ’Bulletin’ is not a suitable term for a 
professional periodical. It even implies some overlap with the 
Newsletter. The term Journal seems more appropriate. It is 
also felt that althou^ the letters RELC should ^ear in the title 
they will mean very little to most people at this early stage. 

Since the Journal is aimed primarily at those concerned with 
teaching English in S. E. Asia this fact should be conveyed in a 



subtitle. 
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Aim 



Editorial 



The Journal aims to be a source of information and ideas on 
theories, research, methods and materials related to language 
learning in general and English in particular relevant to the 
situation in S.E. Asia. As such it should be of interest to 
administrators and educators in Ministries of Education, 
Universities and other institutions of hi^er learning and research, 
teacher training colleges and schools. Contributioiis will be 
essentially from people at work in S.E. Asia. 

1. It is proposed that an EditorirJ. Advisory Board be established. 

The Board should consist of prominent members of the 

profession in the SEAMEC countries - ideally one from each 

country. Members who accept an invitation to join the 

Editorial Advisory Board would be expected 

- to offer advice to the Editor on the content and character 
of the Bulletin; 

- to encourage professional colleagues and oliiers in dieir 
country to submit articles for the Journal; 

- to receive articles from contributors in the home country 
and decide whether to forward them to the Editor with 
comments or not; 

- to comment on any articles submitted by the editor; 

- to support the publication in any other way possible. 
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2, An Editorial Committee consisting of foiir professional 
members of staff and the Librarian to assit the editor “with 
deciding on the suitability of contributions submitted for 
publication and to advise on ail editorial matters, 

3, The Editor will maintain close contact with members of the 
Editorial Advisory Board and the Editorial committee. He 
reserves the ri^t to mal^ the final decision on ti\e content of 
each issue. He wiU also maintain contact mth fhe publishers 
and printers and members of the National Committees appointed 
to liaise with the Editor. 

Content will comprise main articles, reviews notes and perhaps correspondence 
at a later stage. 

1. Main articles should be between 1.000 and 5, 000 words in length. 
Where possible articles will confonn to a theme e. g. in the first 
issue it is hoped that articles on current programmes and 
research in the region will be submitted. While it is hoped that 
one or two contributions in each issue may come from outside 

the region, the majority of contributions should be from the region. 

2. Notes will be shorter and pertain to developments and items of 
interest which either do not merit a lengthy article or will be 
treated at greater length in a later issue e. g. introduction ot a 
new syllabus, revision of examinations, the beginning of a new 



project. 
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3. Reviews will cover recentty published theoretical works, 
reference books, practical books, relevani; periodicals and 
textbooks and other instructional materials. 

Format 9” 6” with two tone cover, containing 64 pages. 

If in due course the supply of material is prolific the number of 
pages could be increased, but in the beginning it may be difficult 
to fill 64 adequately! 

Freoueaey of publication - twice a year, the very first issue to be free. 

The first issue dated June 1969 will appear in July or possibly 

August. 

Fee Authors will receive no fee. This position could be reviewed if 

the magazine becomes profitable but no more than a token fee 
could ever be contemplated. Authors will receive a certain 
number of free off prints of their articles, 

Copvridit There is no problem when "fair quotes" are made providing the 
author ^s name, publisher and date are given. It is proposed that 
R.E. L. C. takes out cop3rri^t for all articles. Permission will 
normally be given for reproduction but blanket permission to 
reproduce could lead to abuses which would be against the 
interests of the authors and RSLC. Authors would also be asked 
to sign a form indicating that copyri^t on their article has not 
previously been taken out. This could save the Editor embarrass- 



ment! 
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Role of National f!ommittees The member concerned to liaise with the 
Editor would be expected: 

1. To actively encourage suitable persons to write and submit 
articles for publication. Any articles received by him should 
be forwarded to the national member of the Editorial Advisory 
Board, if there is one, or direct to the Editor. 

2. To encourage as wide a readership as possible v/ithin his 
country and to encourage suitable institutions to take out 
subscriptions. 

3. To submit mailing lists to the Editor containing names of 
people and institutions vho should receive a copy of the first 
issue. 

Timetable Manuscripts to be submitted by May 31 for the first issue and 
November 1 5 for the second. 

Printing and Publishing This is considered separately in a confidential 
annexe to this paper. 

In conclusion it must be said that the Journal will flourish only 
if the considerable experience and talent available in the SEAMEC countries 
can be encouraged to contribute material. If die flow and quality of contribu- 
tions from S.E. Asia is not begun and maintained, the unique opportunity and 
character which this publication promises will not be realised and survival will 
be a struggle. Member countries have as important a part to play as R.E.L. C. 
and the publisher. 



SPEECH DELIVERED BY THE HON. JUAN L. MANUEL, 

DIRECTOR OF PUBLIC SCHOOLS AND ACTING UNDER- 
SECRETARY OF EDUCATION, PHILIPPINES, AT THE 
OPENING CEREMONY OF THE FIFTH MEETING OF THE 
RELC COORDINATING COMMITTEE 4 March 1969 

Distinguished Members of the Coordinating Committee, Ladies and 

Gentlemen: 

On behalf of the Department of Education, let me extend to all of 

you a most warm and sincere welcome. 

We feel honored that the Coordinating Committee of the SEAMEC 
Regional English Language Centre at Singapore, composed of one representa- 
tive each from Indonesia, Laos, Malaysia, the Philippines, Singapore, 
Thailand, and Vietnam, has chosen the Philippines as the site of its Fifth 
Meeting. It is our hope that this meeting will be as successful as the previous 
meetings held at Singapore, Kuala Lumpur, and Malang, And it is our wish 
that, during your brief stay in our country, you would try to see as much of 
it as possible, if only for you to appreciate all the more the mutuality of 
circumstances under which our various peoples live, let alcneto sense the 
identity in our interests and aspirations. I am glad to know that the 
Organising Committee for this meeting has made certain arrangements 
toward that end. 

May I say that, coming soon after the graduation of the first group 
of trainees from the four-month TESL course offered by the English Language 
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Centro, this Fifth Meeting is at once important and significant. The seven 
member nations of the SEAMEC have cause, indeed, to rejoice over the 
first fruits of their joint endeavor in this regard, and to oeldl>rate, as it 
were, their success, modest as it may be, V/o therefore look forward to 
this Fifth Meeting, not only as a happy occasion, but as a sanguine and 
confident one - with all of us fired by an eagerness to project our common 
goals further, and filled with the assurance that in real and sincere 
cooperation there is little room for failure. 

If I remember right, it was at the Second Conference of the 
Southeast Asian Ministers of Education held in Manila on November 25-28, 
1966, that the proposal to establish a Hegional English Language Centre at 
Singapore was approved. And you wiU agree with me that much indeed has 
been accomplished since that conference. This is to the everlasting credit 
of the members of the Coordinating Committee, under the leadership of 
Mrs, Tai Yu-lin, who did the prodigious spade work to make the 1966 
proposal the reality that it is today. Now we can congratulate them for 
performing a magnificent job. We also wish to take this occasion to ihquk the 
government and the good people of Singapore who gave the site for the Centre 
and vho are undertaking the big task of erecting a many-storied edifice to 
house the Centre - a building SSAMSC can truly be proud of. 

Training key peopL^ in the teaching of En^sh is only one of our 
projects. We have a long way to go before it can be said that the Regional 



English Language Centre has left its mark on education in Southeast Asia, 

But every little progress we make together will be one step towards better 
communication and deeper intercultural understanding, not only among the 
seven member nations of SEAMEC, but between our countries and the rest of 
the world. As long as English continues to be the language of commerce, 
science and technology, and international communication, we will need it to 
keep pace witli the advances in all fields of human endeavor in this age of 
rapid change. We will need it as a tool of economic development and as a 
means of keeping in the mainstream of events in the world today. Without the 
useful tool of international communication that English has become, and which 
is available, fortunately, to all of us, we would probably have great difficulty 
understanding each other at this conference. 

The Regional English Language Centre will be as good and effective 
only as interested member coimtries can make it. It will grow in influence in 
proportion to our support. Already it is an eloquent symbol of regional 
cooperation among nations with common economic goals and common aspira- 
tions for more and better education for the peoples of these member countries. 
It could be more than this. It could be a symbol of the kinship among our 
peoples, nay, of humanity itself ~ of humanity with a common dream and a 
common goal: security and dignity for aU. 

Indeed, the Centre is an investment in people, in humanity. It was 
an economist who said, "The most valuable of all capital is that invested in 
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human beings, 

Again I welcome you all, and to the members of the Coordinating 
Committee and others who will participate in this meeting I extend every 
wish for their success. 
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ADDRESS DELIVERED BY MR. THAVISAKDI SRIMUANG, SEAMES 
REPRESENTATIVE, AT THE OPENING CEREMONY OF THE 
FIFTH MEETING OF THE RELC COORDINATING COMMITTEE. 
4 March 1969 



Mr. Under-Secretary of Education, Your Excellency, the Ambassador, 
Distinguished Members of the RELC Coordinating Committee, Honoured 
Guests, Ladies and Gentlemen: 

I consider it a real pleasure and privilege to represent the SEAMES 
Director in this Opening Ceremony of the Fifth Meeting of the RELC 
Coordinating Committee. Mr. Sukich Nimmanheminda, SEAMES Director, 
requested me to convey to the meeting his best wishes for the success of the 
Coordinating Committee’s deliberation. He particularly regrets that the 
pressure of official commitments at the SEAMES Headquarters prevents him 
from attending this meeting personally, much as he would have liked to do so. 

As for myself, this is not the first time 1 attend the RELC 
Coordinating Committee’s meetings. I can truthfully say that except for the 
fourth meeting in Malang in Indonesia, I have had the privilege to attend all 
the other meetings of the Coordinating Committee. As in the case of all 
other SEAMEC project centres, I have had the unique privilege of associating 
myself with the development of this regional centre right from its inception, 
and have watched its progress with considerable interest, if only because of 
the rapid growth of the project planning and operational activities, as well as 
the tendency for this regional centre to become, in many respects, the trend 
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setter for a few other SEAMEC regional centres of education* 

As many of you in this distinguished gathering may be well aware of, 
the Southeast Asian Ministers of Education Organisation (or SEIAMEO) has just 
emerged from an interim period of some three years, during which time the 
movement in regional cooperation in education has had the opportunity to lay 
the minimum but essential foundation for a permanent and viable regional 
organisation* The main objective of this Organisation is to work for the 
betterment of education in Southeast Asia by creating or strengthening regional 
education centres of excellence* The various member countries offer, 
Individually and insofar as is possible, the facilities of the most developed 
educational institutions for the benefit of the region as a whole* In some 
instances, new regional education institutions have to be created to serve the 
purpose as is the case of the Begional English Language Centre in Singapore. 
The institutional building achievement of the past three years have shown that 
under the aegis and authority of the Southeast Asian Ministers of Education, 
and with adequate technical and financial resources, the academic world in 
its separate specialties could be brou^t together, as has never been done 
before in the histK^ of this part of the world, and could be encouraged to 
devise the most suitable cooperative arrangements for the betterment of 
education in this region. 

As from last January 1969, the Southeast Asian Ministers of 
Education has become formally and permanently established with its juridical 



- 129 - 



personality. The immediate major task that lies ahead will focus on Ihe 
mobilisation of resources both from within the region and from outside 
Southeast Asia in order to carry out the great imdertakings that we ia the 
region have set ourselves to. It may be advisable, from time to time, to 
review the scope, direction and magnitude of the programme activities of 
the various SEAMEC regional centres in order to efiectively meet the needs 
of the region. Failure to mobilise adequate resources for the regional 
centres or failure on the centres' part to reflect the needs and requirements 
of the region may seriously endanger the continuation of the regional 
cooperation movement as a whole. Another important type of undertakings 
by the permanent SQAMEO Organisation lies in the identification and 
development of new project areas to serve the felt needs of the region. 
However, in view of the financial commitments incurred by the existing 
project centres, new project areas will certainly have to be screened with 
care in order to avoid placing too great a burden on the limited resources 
of the member countries. 

Turning now to the Regional English Language Centre in particular, 
there are ample reasons to congratulate the Centre for its achievement in 
surmounting the major problems of institution building. Thus the minimum 
initial plan for the development of the Centre for the next five years or so 
has been well formulated and accepted at the national and regional levels. 
Operational activities in the form of professional seminar and academic 



training as well of innovational research have been undertaken, although they 
may be somewhat modest in scope and magnitude at this early stage. The 
funding pattern for the planned period has been underwritten by both the host 
country, Singapore, and the principal donor, the USG, while a portion of the 
project cost defined as Special Fund has been assigned to the SEAMES 
Headquarters to raise. The future task for the Centre, broadly speaking, 
seems to be to make the vision and dream couched in the projected plan come 
true. This will involve the building of the centre building of over twenty 
storeys, the expansion of the centre activities in order to make its impact 
felt at the national and local levels of member countries. The Centre, through 
the wisdom and guidance of tlie Coordinating Committee, may have to take the 
initiative in making the Regional Centre meaningful at the national level. In 
some member countries, it may involve the creation of a strong national 
centre for the English Language Education, which will coordinate closely with 
the Regional Centre in Singapore. 

Ladies and Gentlemen: before I conclude may I on behalf of the 
Organisation thank the Government of the Republic of the Philippines through 
the Department of Education, for graciously consenting to host this meeting of 
a project centre of Ihe Organisation. SEAMES and the various project centres 
within its orbit have always been confident that this Republic will always 
siq>port regional activities in order to strengthen the cohesion and stability of 
Southeast Asia. And lastly let us hope that the Coordinating Committee will 
meet with every success in its deliberation. 
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Annexe 3 



CLOSING REMARKS BY MRS. TAI YU-LIN, 

CHAIRMAN OF THE COORDINATING COMP/HTTEE, 

AT THE CLOSING SESSION ON 6 MARCH 1969. 

Distinguished Members, Ladies and Gentlemen, 

We are about to come to the closing of another important Coordinating 
Committee Meeting. Many fundamental issues have been examined and 
discussed at this meeting. Agreements and recommendations have been 
arrived at by the Committee in a pleasant working atmosphere pervaded by 
the spirit of whole-hearted cooperation and a full sense of responsibility to 
our region as a whole and a firm determination to make HELC a living example 
of regional endeavour. With courage, resolute, vision and joint determined 
effort, we should be able to overcome any temporary obstacle. The agenda 
for this meeting has been lengthy, but we have completed the task that was 
expected oik us. 

Before we leave this Conference Hall, I would like to express most 
sincerely, on behalf of the Committee, my gratitude and thanks to the 
Department of Education, Philippines for hosting this meeting. To H.E. Dr. 
Onofre D. Corpus, the Secretary of Education, we are indeed grateful for his 
warm hospitality, the personal interest and strong support he has given to 
this meeting and to the RELC from the very beginning. V/e thank the 
Department of Education for the excellent facilities extended. We shall all 



leave the Philippines with happy memories of a land that is beautiful and a 
people that is friendliness itself. We also thank the Hon. Juan L. Manuel, 
Director of Public Schools and concurrently acting Under-Secretary of 
Education for his inspiring opening address for the meeting. 

On behalf of the Committee I would like to express my deep apprecia- 
tion and gratitude to our good friend and colleague Mr. Jose Enriques for all 
the assistance and time given in ensuring the success of this meeting. I also 
express to him my profound thanks for the support and cooperation he has 
given me in his capacity as Vice-Chairman. We are greatly indebted to him 
and his hard-working, concientious and dedicated organising committee for 
the excellent work done in the administration of this regional meeting. I wish 
to extend my sincere thanks to our Rapporteur and the efficient local 
Secretariat for preparing the draft report which we have approved and which 
we shall soon submit to our Ministers of Education. The local Secretariat, 
with Professor Aurora Samonte and Miss Fe Manza themselves serving on 
the editorial staff, has rendered us the most efficient service and facilitated 
smooth progress of our discussions. 

We also deeply appreciate the assistance given to us at this meeting by 
the SEAMES representative, Mr. Thavisakdi Srimuang, Dr. Robert Jacobs 
and Dr. Robert Krug. 

Finally, I wish everyone a very pleasant journey home and look 
forward to the next time we meet. I now declare this meeting closed. 
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Annexe 4 



TIME-TABLE 



Tuesday, 4 March 



9:00 - 9:30 a.m. Opening Ceremony 

Opening Address by 

Hon> Juan L. Manuel 
Director of Public Schools 
and concurrently 

Acting Under-Secretary of Education 
Manila 



Address by 

PJr. Taavisakdi Srimuang 
SEAMES Representative 



9:30 - 10:00 a^m. 



Bangkok 

Refreshments 



10:00 - 12:00 noon Plenary Session I 



12:00 - 2:00 p.m. 



Lunch 



2:00 - 5:30 p.m. 



Plenary Session II 



(3:15 - 3:30 p. m, - Coffee breal:) 



Wednesday, 5 March 

8:30 - 12:00 noon Plenary Session III 
(1C:00 - 10:15 a.m, - Coffee break) 
12:00 - 2:00 p,m. Lunch 
2:00 - 5:30 p, m. Plenary Session IV 
(3:15 - 3:30 p, m. - Coffee break) 



Thursday, 6 March 

3:00 - 5:00 p« m» Presentation and adoption of report 

Communique 

Closing 

5:00 p« m. Refreshments 

Friday, 7 March Departure for home 
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Annexe 5 



LIST OF PARTICIPANTS 
Coordinating Committee Members 



Indonesia 


Dr. Samsuri, 

Dean, 

School for Language and Art Teachers, 
Institute of Education, 

Malang. 


Laos 


Madame Pinkham Simmalavong, 
Director of Studies, 

English Section, 

College of Education, 

Vientiane. 


Malaysia 


Mr. Yap Hong Kuan (Rapporteur), 
Chief Organiser (Secondary Schools), 
Ministry of Education, 

Federal House, 

Kuala Lumpur. 



Philippines Mr. Jose T. Enriquez (Vice-Chairman), 





Assistant Director, 
Bureau of Public Schools, 
Manila, Philippines. 


Singapore 


Mrs. Tai Yu-lin (Chairman), 
Assistant Director of Education, 
Ministry of Education, 
Singapore. 


Thailand 


Mrs. Mayuri Sukwiwat, 

Director, 

English Language program. 
University Development Commission, 
Bangkok. 



Officials from SEAMES, Bangkok 



Mr. Srimuang Thavisakdi, 
Senior Staff Member. 



Consultants 

(i) Dr, Robert Jacobs, 

Regional Education Adviser, 
Bangkok, Thailand, 

(ii) Dr. Robert E, Krug, 

Associate Director,- 
Asia/Facific Office, 

American Institutes for Research, 
Bangkok, Thailand, 



Observ-ers Mr. Tran Dinh Hy, 

Embassy of Vietnam, 

(See list of other observers on p,138) 



Regional English Language Centre Staff 

(i) Mr, J.H. Faulhaber, 

Development Officer, 

(ii) Dr, D, P. Horst, 

TEP Research Supervisor and 
Specialist in Research Design, 

(iii) Mr. N, de Souza, 

Registrar and Bursar, 
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VI. Secretariat 

(i) Dr, Rosalina M, Goulet, 

College of Education, 
University of the Philippines. 

(ii> Mrs. Annie R. Menez, 

College of Education, 
University of the Philippines. 

(iii) Miss Cleofe C. Mendinueto, 

Supervisor of English, 
Division of City Schools, 
Quezon City. 

(iv) Mr« Luis Santos, 

Head, Department of English, 
A, Bonifacio High School, 
Caloocan City. 



Vn« Editors 

(i) Professor A. L. Samonte, 

Associate Professor, 

College of Education, 

University of the Philippines, 
Diliman, 

Quezon City. 

(ii) Miss Fe Manza, 

Chief, Elementary English Section, 
Bureau of Public Schools, 

Manila. 
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INVITED OBSERVERS 



4 MARCH 



Mornine; Session 
10:30 - 12:00 p. m. 

1. Dr, Alfredo T, Morales 

2. Mr, Maximo Ramos 

3. Dr, Bonifacio P, Sibayan 

4. Dr, Josephine B, Serrano 

5. Dr, Irene Wakeham 

6. Dr, Elmer Ordones 

7. Mrs, Laura S, Oloroso 

8. Miss Adelaida Paterno 

9. Miss Leticia Arbis 

5 MARCH 

8:30 - 12:00 p.m. 

1 , Dr, Nelia G, Gasambre 

2, Dr, Fe Otanes 

3, Mrs, Petronila Goseco 

4, Miss Beatrice Low 

5, Miss Maria Semal 

6, Mrs, Remedies M, Cayarl 

7, Mrs, Dolores T, Dungo 

6 MARCH 



Afternoon Session 
2:00 - 5:30 p, m, 

1. Miss Luz B, Cabanos 

2. Mrs. Balbina N. Codilla 

3. Mrs. Minda C, Sutaria 

4. Dr. William Gardner 

5. Mrs. Lilia Juele 

6. Mrs. Aurora Santos 

7. Miss Esperanza Gonzales 



2:00 - 5:30 p.m. 

1. Miss Rosita GaUega 

2. Miss Elita de la Cueva 

3. Mrs. Paciencia Remolona 

4. Mr. Florendo Lucas 

5. Mrs. Fe A. Yap 

6. Mrs. Atanacia Dorado 

7. Mrs. Commemoracion Concepcion 



3:00 - 5:00 p, m, 

1. Dr. Alfredo T, Morales 

2. Dr. Bonifacio P, Sibayan 

3. Atty. Pompeyo Gregorio 

4. Dr. Emy Pascasio 

5. Mrs. Desideria Rex 

6. Father Teodoro Ldamzon 



ORGANISING COMMITTEE 



Chairman 


Mr. Jose T. Enriquez, 
Assistant Director, 
Bureau of Public Schools, 
Manila, 


Vice-Chairman 


Dr. Felixberto C. Sta, Maria, 
Dean, 

College of Education, 
Universily of the Philippines, 
Diliman, Quezon City. 


Member 


Prof. Aurora L. Samonte, 
College of Education, 
University of the Philippines, 
Diliman, Quezon City* 


Member 


Miss Fe Manza, 

Cliief, Elementary English Section, 
Bureau of Public Schools, 

Manila. 


Member 


Mr. Gaudencio N. Cajator, 
Education Executive Assistant, 
Bureau of Vocational Education, 
Manila. 


Secretary 


Mrs. Filipinas L. Enriquez, 
Bureau of Public Schools, 
Manila, 


Member, i/c Airport 
Reception and 
Entertainment 


Mrs. Emma F. Bernabe, 
Supervisor of English, 
Division of City Schools, 
Quezon City. 
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8. Member 



9. Member 



10. Member 



11. Member, i/c of 
Refreshments 



Miss Carolina Rionda, 

College of Eduation, 

University of the Philippines, 
Diiiman, Quezon City. 

Mrs. Elena C. Cutiongco, 
Elementary School Head Teacher, 
Division of Rizal. 

Mrs. Inez Q. David, 

Supervisor of English, 

Bureau of Public Schools, 

Manila. 

Mrs. Eufrocina D. Lavengco, 
Bureau of Public Schools, 

Manila, 



12. Member, i/c of 
Publicity 



Mr. Orlando S. Benoza, 
Curriculum Coordinator, 
Bureau of Public Schools, 
Manila. 
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COMI\^UNIQ,UE 

The Fifth Meeting of the Coordinating Committee for the Regional 
English Language Centre (RELC) of tlie Southeast Asian Ministers of Education 
Council was held at the Rajah Humabon Hall of Sulo Hotel, Quezon City, 
Philippines, on 4-6 March 1969. The meeting was attended by Committee 
members from Indonesia, Laos, Malaysia, the Philippines, Singapore, and 
Thailand. Mr. Srimuang Thavisakdi, addressed the meeting on behalf of the 
Director of the Southeast Asian Ministers of Education Secretariat (SEAMES) 
and represented the SSAR5ES Director at the meeting. Also present were 
two consultants from USAID, Bangkok and the American Institutes for Research, 
three staff members of the Regional English Language Centre, as well as 
observers from the Bureau of Public Schools , Bureau of Vocational Education, 
the University of the Philippines and other educational institutions in the 
Greater Manila area. 

The meeting was formaUy opened by Mr. Juan L. Manuel, Director 
of Public Schools and concurrently Acting Under-Secretary of Education, 
Philippines, in a simple but impressive ceremony attended by several 
distinguished guests, among them His Excellency the British Ambassador, 
other members of the diplomatic corps, and representatives from the Ford 
Foundation, the Philippine- American Educational Foimdation, USAID, and 
leading educators and English language teaching specialists. Mr. Tran Dinh 
Hy represented the Vietnam Embassy in the last day of the meeting. 
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In the five plenary sessions of the meeting, the Committee worked 
out measures to provide for the smooth operation of the various programs of 
the Centre with special emphasis on the training and research programs, 
finalised plans for the forthcoming Regional Seminar on New Developments 
in the Theory and Methods of Teaching and Learning English, suggested 
revisions on the draft of the RELC Constitution, and made policy decisions 
relating to the publication of the RELC professional journal. 

It was decided that the next meeting of the Committee will be held 
at Bangkok some time in October, 1969. 



